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PREFACE

This study was made in the East Central Illinois community
of hMattoon, in Coles County, Tﬁis community has one Senior High
School, the student population of which is drawn from the city of
Mattoon, and several small agricultural communities adjacent thereto.
The paper compares the dropouts and a related number of grad-

vates of the 1364~1965 school year from Mattoon Senior High School.
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CHAPTER |

INTRCDUCTION

Many studies have been reported about high-school dropouts re~
garding their resscns for leaving school. Alsc, studies have besn made
rather exhaustively to try to predict the number of dropouts to be expected.

The purpose of this paper is to determine to what degree dropping
out of school contributes adverssly to smployment opportunities., Directly
related to employment opportunities are rates of pay, possibilities of
advancement, and other factors from which the high-school dropout is
frequently restricted. The writer also seeks to determine if the dropouts
consider their lack of aducation responsible for thess restrictive circum-
stances,

The writer's view {5 that in many cases the broader the spectrum of
a statistical snalysis, the greater the possibilities of losing sight of cer-
tain qualities. For that reason, considerations of specific problems of
specific people are likely to be mere appropriately studied in gquasi~
isclation, In this senss, the particular group of sixty-thrse Mattoon High
School dropouts and an equal number of graduates from the sams school in
the same year are an “isclated” cese.

i



The procedure followed in preparing this paper was ss systematic
as the writer could devise, Thers wers cne-hundred and twenty-six
cases involved, Each cese had to be approached and questioned to de~
terming his particular circumstances at the present time, The counszelors
at Mattoon High School furnished & listing of the dropouts for the 1584-€5
school year. Permission to get information from the studsnts' cumulative
records was cbtsined from the school administrators, Access to the school
records was then sflorded. A control group of & similer number of gradu~
stes from Mattoon High School of that year was established in an effort
to contrast them with the dropouts,

Questionnaires (Appendix) wers devised to ascertain what the ciroum=
stences of the two groups wers st the time (October, 1966). The first
pages of both questionnaires are identical. The second page, howsver, in
esch case contains soms questions applicable oaly to members of the group
baing studied,

The guestionnaires wers designed with gimplicity and brevity, in
an effort to encourage response snd to afford understanding on the part of
the respondents. Care was taken to avoid questions which might tncur a
hostile or uatrue reply. Personalities wers afforded little opportunity to

‘maaifest themssivas, since the questions were generally divected toward
activities sud not personsl obsarvations, This policy was deviated from
suly on page two, where inguiry wes mads in regard to thelir views of
scheol today, and the effect of the differences in the termination of their
schooling.

et 7t e omeen . tresemmeeer e ettt et e
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~1be limitations

There are limitations to 8 study such as this. The questionnaires,
eplthough constructed with all due consideration, may not have bsen as
thorcughly conducive to responsiveness as they might have been. There
is always a problem of communication-undersianding and appropriate re-
gsponse, A form letter was constructed which was includad with sach of
the questionnaires. This letter indicated the purpose of the question-
naire and assured the respondents of anconymity in their reply. A self-
sddressed, stemped envelope to the writer was included with the gues-
tionnaires to afford esse of return,

The records at the high school in many instances were incomplete

or at best inaccurate., This is {n part due to the mobility of the subjects,

Contact with the majority of the subjects was finally made after numerous .

phons calls and much sesrching cut among members of their peer group.
Comparatively, the high-school graduates were found with iittls, if any,
difficulty. One might sxpect this tc be the case, since the young pecple
sought and pursued their high~school education to graduate, and must
surely have had the benefit of interested parents or persons. This s not
to say that sll the dropouts hed poor family backgrounds or wers poverty-
stricken. Thers were those with sicknesa or with members of the family
in pressing circumstances that were given as the cause of terminating

their high~school education,
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A number of the dropouts had no phone or addrese. Inquiries
(door-to-docr and telephoning) failed to divulge the whereabouts of
seven of them, These had to be considered as lost causes,

The circumstances of eight of the dropouts were such that friends,
relatives and the school counselors advised against sending question~
naires. The writer had no desire to put any stress on these people whan
the facts were known. For that reason, eight of the dropouts were not
zent questionnaires. Information pertaining to them and herein submitted
must be considered as advice from the friends, counselors, and probation
officers of this county.

Cne other limitation was set as necessary in the preliminary con-
struction of this study. The high-school dropouts were apart from this
periicular consideration; the graduates were directly affected. GSince
8 graduate of this particular year would still be in college, if e entered
upon leaving schocl, he would still be a student, and would have no work
experience tc consider. The graduates were therefore picked at random from
the graduating class, and then those entered in college were removed from
congideraticn.

Ackuowledging what might appear at first observation to be a limi~
taticn, the writer considers age differences within the two groups as
having little significance, since both groups ars simultanecusly thrust
intc the adult world where they must fend for themselves in competition

with all age levels,



CHAPTER I
RELATED INFCRIMATION

Mattoon, Illinols is a city of 20, 387 people (1560 census). High-
ways serving the community are Iilincis 16, 121, 316, U, 8, 45, and
Federal Interatate 57. Two ralirosds serve the city with fraight and
passenger service--ths Illinois Central Railroad and the New York Central
failrcad. An airport is located two miles sast of the city, served by Ozark
Alr Lines and handling passenger, freight and express service, Also located
in Mattoon are two bus lines and a Railway Express Office,

There are seven public slementary schools and two parochial ele~
mentary schools. In addition to this, there are two public Junior High
Schools and one Senior High Scheol. There is a privetely owned business
cellege in the downtown area.

An adult sducation extension center and a vocational rehabilitation
center (Faderal) are established in Mattoon,

There are two universities located within forty~three miles of the
¢city~~the University of Illinois at Champaign-Urbana and ¥M{llikin Univer-
sity of Decatur, Illinots, Eastern Illinois University i ten miles from

Mattoon,
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A mayor and four commissioners make up the city government
organization, City services provided are the Police Department, Water
and Sewesr Department, garbage colisction, and a Fire Department with
twe stations situeted to accomcdats the major sectors of the city,

The city has an accredited hospital with a capacity of one-
hundred beds and a medical staff of forty., There are two hundred fifty-
five hospital smployess other than the medical staff,

Housing in the city is repcrted available for every budge: {and in
any of the twenty sub-divisions). Home owners occupy sixty-four per
cent of the homes,

There are a country club, an athletic field, six parks, including
a swimming poel and two lakes for water sports and recreation.

A izt of the twenty major industries located in Mattoon is furnished
in the Appendix, The kinds of job opportunities avatlable to the youths

considered in this study may be estimsted from it.

The Mattoon Senior High School prezently has & student body
of one thousand two hundred and twenty<five and a faculty of sixty-
five. It is a three yesr high school and draws students from the city
of Mattoon and several emaller agricultural communities nearby.

The building facilities are quite modern and pleasant, A college
preparatory curriculum is offered., Vocaticnal courses and general ace~

demic curricula are also tfoqu.
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Three full-time counselors are included in the faculty. Part of
the school training revolves around five work programs in the community,
in co~operation with several local business and industries. At thistime,
about two~thirds of the students involved in these work programs are
hired by their respective co-operating employers upon graduating from
school,

Also included in the school program are the Reserve Officers
Training Corp., Band, and a full array of sports avellable to those willing,

able and acsdemically eligible to participets.

The primery purpose of this paper, as has been stated, is o de~
velop an spprecistion of the effects of dropping from high school prior to
graduation in the community of Mattoon, This community has to absorb
dropouts and sither place them in gainful employment or sustain them on
its relief rolls.

The employment opportunitiss at this time {n Mattoon, for dropouts,
are much mors numercus than wes anticipated,

Accompanying research through personal and telephone interviews
with persoannel officers of twenty major industries in Mattoon has shown
that ninetesn will-~and do~--hire dropouts.

Ne study is completely devoid of influence from axternal forces,
It appears thut constderation of all facets of cur socisty are necessary to

appreciate particular phenomona ocourring within our scciety,
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The great "press" is on for education as can be seen by studying
current reports on the labor situation:

In spite of local, state and national campaigns to
induce young people to continue with their education
unttl they graduate from high school, the number of
dropouts remain high. Some 680,000 boys and girls
14 to 24 years old had dropped out of school during
the twelve-month period ended in Cctober, 1385,
about 75, 000 more than in the previous year.

In a study made on the subject of repeated unemployment, it was
stated that:

About 2,2 million were unemployed 15 weeks or
longer in both years and another 750, 000 were jobless
that long in 1962, even though they had less unemploy-
ment {n 1961. Many of these workers lack sufficient
gkills and oducguom. or are the victims of age orractal
discrimination,

Harvey Hamel, a journalist who writes chiefly for labor publications,

says that:

Young men and women who leave school before com-
pleting high school impose upon themselves a great dis-
advantage in their role as workers, In a society where
@ven the high school graduate often needs additicnal
training for many jobs, the dropout often lacks the basic
education needed to prepare him for most available jobs
Or to qualify for more advanced job tratning. 3

Much has been written, and many stetistics have been compiled about
the work experience of both graduates and dropouts in the past., From the

available materials, a fairly accurate picture of the future can be made:

i
Harvey R. Hamel, "Employment of High School Graduates and Drop~

Guts,™ Monthly Labor Review, (June, 1966), p. 645.

“Laura iilxdorf, "An Experimental btudy of Repeatsd Unemployment, *
‘anthly labor Review, (June, 1966), p. 650,

3Famel, loc, cit.
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During the decade ahead, of the 26,000,000 new
workers coming into the job market, some 7,500,000
will be looking for work with “10th grade” or "11th
grade” or even "Sth grade” circled on their application
forms. For these would-be entrants into the world of
work, the avenues are increasingly blocked . 4

Robert Heilbroner, 8 professor of economics at the New School In
New York City, states:

..o Then to make matters worse, employers all
over the country are upgrading their educational
requiremesats~-not becauss the actual jobs thay are
hiring beginners for are any more complicated, but
just because with more young people competing for
work smployers see the high school diploma as an
easy scresuing device., You have toc have a high
school diploma to run gr-uiqm elevator or to carry
packages thess days.

It is a well<-known fact that for the past fsaw years, and to an aver
increasing degree, much has been presentad to the public in a concen-
trated effort to engender fuller comprehension and appreciation of the need
for completing high schocl. Research presented here was furnizhed as late
as June of this year {1566) and still strongly advocates the completion of
high school as & "must” for thoses wishing to snter the work world with
minimal requirements. However, there are factors influencing the labor
market todsy which portray the dynamics of our society and the effect of
our national commitments and sconomic fluctuations and resultant changes

in employment practices,

4Rnbm L. Heilbroner, "No Room at the Bottom, " Saturday Review,
(February 19, 1866) p. 31,

5
Heilkroner, log, eit.



10

At this time we are committed to & very unpopular "war” in Viet
Nam. There are two or thres routes cpen to the draft-susceptible youth of
our country, A young men may, if his financial and academic background
afford him the opportunity, entsr into college and be reascnably assured
of not being drafted if he maintains sufficiently high marks, Other youths,
either disinclined or unable to attend college, may choose to sit and wait
for their cell to service. Thass young men are ukaly to experience little
difficulty in finding employment, but the jobs themselves may well be
mediccre and with dubious future prospects,

The third route is taken both arbitrerily (the dreft) or voluatartly
(enltstment). Each man who enters the service leaves an opening on the
labor market for ancther. Therefore, between the college eanroliment in-
creases and the armed services build-up, there appears to be an svail-
ability of jobs for the untrained and partially-educated to an unprecedented
dama;

As late as February of this year, these indications were noted in the

What is happening to the boys who don't have the
diplomas? They used to be able to fall back on the
Army as 3 last resort, but that escape hatch, toc, is
being closed, Like every other crganization, the Army
is upgrading its requirements, partly because Army jobs
rre more technically demanding, and partly because the
Army is wary of dropouts, having found that haif ths
court-martials of recent years have involved the under-
educated scldier. (The manpower demands of Vietnam
may, however, force the Army to accept the uneducated,)

£
“Heilroner, loe, cif,
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The employment situation evidenced a considerable change by the

month of June, 1966,

“There is no evidence that high school dropouts
cannot handle jobs in automated industries, nor iz
there proof that the proportion of jobs suitable for
dropouts is greatly decreasing,” said Dr, A, J,
Jaffa, director of the manpower and population pro-
gram in Columbia University's Bureau of Applied
Research, In fact, data "clearly suggests” that
the number of jobs which dropouts can do are in-
creasing more rapidly than the number of dropouts.

“In the United States eccnomy there are plenty
of jobs which dropouts can handle satisfactorily,®
commentad Dr, Jaffe.

In the moath of Cctober, 1366, continued imporvement was avident:
Commissioner Arthur M. Rogs of the Bureau of
Labor Statistics, reported continuing demand for
skilled workers; some improvements for unskilled
workers; an sxtensive “"return to school® movement
among summer youth W%‘kﬂﬂl. and a substantial gain
in adult women's jobs.
Thus, it appears that while the dropout is not "sought” as & prospective
employee, he is being assimilated by civilian and military alike un der rising

pressure of demands for help,

7A. 1. Jaffe, “Technologicsl Society Can Use Dropouts,” Science

News, (Juns 25, 1966), Volume 89, p, 508,
e

}Mwhael Marsh, "Fewsr Jobless, Wages Higher, Spiral Shows,*



CHAPTER IIT

PRESENTATION CF STATISTICAL DATA

Table I indicates that forty per cent of the boys who dropped
out of school were sixtesn years old. Thirty-aix per cent of the girls
who droppsd out wers also sixteen years old, None of the drop-outs
for the year 1964~1965 were under gixteen years of age.

Thirty-nine per cent of the boys and forty-five per cant of the
girle dropped out of schocl at the age of seventaen,

Caly seventeen per cent of the boys and eightaen per cent of
the girls were eighteen years of age before they dropped out of school,

Sophomore level dropouts were represented by forty-seven per
cent of the boys and thirty~seven per cent of the girls for a total of
forty-one per ceat of the dropout group.

At the junicr level, there were forty per cant of ths hoys and
thirty per cent of the girls. This was thirty~-five per cent of the group,

Thirteen per cant of the boys and thirty~three per cent of the

girls wers seniors when they dropped from school,

12
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TABLE 1

AGE AND SEX DISTRIBUTICN OF 1964~1965 DROPOUTS FRCM
MATTOCN SENICR HIGH 8CHOOL

Boys and Girls
Hymber PerGCent
1% — - - — - -
16 12 40 12 36 24 39
17 11 37 15 45 26 41
13 5 17 § 18 11 13
Not 2 8 - —— 2 3
Total 30 100 33100 63  *100

TABLIE Il

(RADE LEVEL FROM WHICH SUBJECTS DRCPPED

Grade  Boys Girls Boys and Girls

Sophomore 14 47 12 36 26 41

Junior 12 40 10 0 . 22 as
sepior 4 13 11 33 13 24

Jebt 30100 33 100 63 100




The range of intelligence quotients for the sixty-three
dropouts wos from seventy-six to 127, The mode of this distribution
was {n the class loterval 96-105, with twenty-one of the sixty-three
subjects situated in this {nterval. The medizn was also o thiz class
tntervel. The mean of the distributicn waz 9.3, which ssems to lodi-
cate that the dropouts, as a group, were educable,

The gradustes® distribution had a range of from seventy-
six to 125. The mode and median were {n the same class interval as
the mode and median for the dropouts. The mean was 103.4 for this
group. It can be seen by comparing the tables of percentages that
the gcores of the dropouts and the graduates tend to approximate the

normal curve of distribution,

Juesticanaires were seat to sll sixty-three of the grad-
uates and forty-five replies were receivec fr- » this group.

Cf the sixty-thrse dropouts, seven vould not be locsted,
Dus to & variety of clrcumataances, sight other dropouts were worked
up 88 case studies., Forty-sight qms‘tmnmiraﬂ wars gent to the re-
maining subjects, Twenty-four dropouts replied to the questionnaire,
Two subjects responded by phone and indicated that they had re-entered
school and are there at the present tima. Three other subjects responded
by mail thet they were not “dropouts”, but transfer students, »s they
had gradusted elsewhere.
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TABLE I

DISTRIBUTION CF INTELLIGENCE SCUGRES OF THE CTIS GROUP
INTELLIGENCE S3CALE FCR THE DROGFCUTS AND THE GRADUATES

Scores Boys Boys Frle Girls
Grad- Drop- Srad~ Drop~ arad= Drop- Zrad~Drop-~
uates outs vates cuts wates outs wates outs

Number Per Cent X umber Fer cent

126-135  ~- 1 - 4 - - - -

116-125 3 - 10 - 4 2 12 5

106-11% 9 5 g 18 ) 9 18 24

36-108 14 6 47 23 i6 15 43 41

36-985 2 7 727 5 10 15 27

76«89 2 1 7 4 2 i 6 3

Noscore -~ 6 - 25 - -— - -

Towals 30 26 100 100 33 37 100 100




CHAPTER IV

RESULTS

The replies to the questionnaimq afford some indications regarding
the circumstances of both graduates and dropouts. When considering
these replies, one must keep in mind there are only twenty-four-drop-
outs and forty-five graduates responding. They do not all respond to
each question.,

Question one: age, sex and marital gtatus. Table one and table
three of Chapter three contain information regarding the age and sexdis~
tribution. Ragarding the marital status, 54 per cent of the drop~cuts and
17 per cent of the gradustes responding are, or have, been married.

Question two: Are you in military service? Drafted or enlisted?
i ine of the graduates and one of the dropouts are in the service. All
of them arse enlistess and one is a female,

Question three: If enlisted, why? The graduates enlisted pri~
imnarily for an opportunity to go to service schools. The one enlisted
dropout was interested in the Navy.

>¢l: There are the

Question four:
same number of dropouts from the sophomore level ag from the junior

level (Table 2 ). Cnly two seniors responded from the dropout group.

16
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Question five: What type of work are you doing now? The

graduate males are primarily involved in work of a technical nature,
whereas the male dropouts are occupied by a variety of less involved
tasks. iviore diversified and more 1nteilectually demanding tasks are
being performed by the female graduate than by the female dropout.
Question six: What pos re you striving for? The male
dropouts are mainly interested in becoming craftsmen. Graduate
males predominantly tend toward areas such as electronics and other
technological fields. The female graduates are striving to "better"

their position and several of the female dropouts indicate an appre- '

ciation of their need for further schooling. Nine per cent more drop-
suts than graduates are not striving for a particular position.

Question seven: Approximate yearly income since leaving school?
Eleven graduates and nine dropouts made one thousand dollars or less.
Nineteen graduates and five dropouts made three thousand dollars or
less. Six graduates and three dropouts made over three thousand
dollars. The top salary for the dropouts was six thousand five
hundred dollars and the top salary for the graduates was nine thousand
dollars. |

Question eight: Do you intend to make a life~-time career of your

present occupation? The majority of both groups indicate they are not
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going to make their present occupation their career.

Question nine: What work do you hope to be doing five years from

now ? Graduate and dropout females choose mainly to be housewives.
The male subjects tend to follow the pattern of interest which they ex-
press in reply to question number six. The graduates want to be involved
primarily in technological areas, while various crafts are the goals of

the majority of male dropouts.

Question ten: Have you found any work you want which requires
more education or training? To this question, the majority of both
groups of males replied in the affirmative. Seventy-six per cent of

the females of both groups replied in the negative.

Question eleven: If work in w interested requires
further education or training, are you going to try for it? More than

80 per cent of both dropout groups and the male graduates responding
indicate they will try for the needed training. Only 57 per cent of the

female graduates are so inclined.

Question twelve: How much further training or schooling is neces-
sary for this position which you want? Five of the twelve dropouts

responding expressed the need for a high school education. Of the
remaining dropouts, no specific academic training was given. Most

of the graduates specified college or technical school training. The



longest period of training needed by dropouts is six years and the
lengest period needed by the graduates is eight years.

Ruestion thirteen: EWWQM Part A.
Number of jobs held 7 Approximately three-fourths of the graduates
have held one or two jobs. Less than half of the dropouts are in this
category. The remaining quarter of the graduates, and the meajority
of the dropouts have held between three and eight jobs. Part B,

Lowest pay per hour? The salaries reported by service personnel

are determined by law and the many non-negotiable benefits gained

by the military cannot be readily resolved into comparable terms with
civilian labor wage scales. They are not considered in this discussion.
Seventy~three per cent of the graduates earned one dollar or more per
hour. Fifty~five per cent of the dropouts did as well, The salaries

of these majorities ranged comparably to the extreme of 32.03 per

heur. Part C. Shortest time on fob? Ten of twenty-three graduates
and twelve of the nineteen dropouts were on a job for one month or less.
‘A ith the exception of one male graduate and one famale dropout who
each reported one year, the balance of both groups ranged from one
month plus, to eight months as their shortest time on 2 job. Part .

Longest time on one fob? Of the eighteen dropouts responding, fourteen

have one year or less for the longest time on one job. The balance of
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this group ranges from over one year to three years job duration,

The thirty graduates sra represented by nineteen of their group,

with one year or less job tenure, Eight other graduates have been

on their jobs for more than one year up to and including two years.
Three graduates have stayed between two and three years on a single
job. The longest tenure i8 held by one male graduate who has six years

on 3 single job. PartE. mr? None of the males

“and only five of the femsales of the fifty~-one subjects responding,

sre now earning one dollar or less pser hour, Twenty graduates and

ten dropouts are presently esrning more than one dcllar per hour and

up to and including two dollars per hour., Four female dmopouts, four
femele graduates and three male graduates are asrning between two

and three dollars per hour. Top wages up to and including three dollars
and sixty-two cents per hour are being esrned by three male graduates.

Question fourteen: Which wasg

first steady job? Dropouts and graduates consider their own efforts

as the prime factor in obtaining their first steady employment. Parents
and friends of both groups were the second and third choice regarding
appliad influence. Thers were eight responses from which to choose,

Question fifteen:

have? All groups indicate thelr dissatisfaction with their rate of pay
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a8 the primary reason they changed jobs, Poor advancement oppor-
tunities and bad hours were also major factors affecting job changes.
8ix possible responsas were listed for this question,

At this point, the remaining questions for the two groups -~ drop~-
outs and gradustes -~ are unlike one snother, First consideration is
given the balance of the graduate quastionnaire. In this group are

twanty-five females and twenty males,

ol? Only

your regson? Dissatisfsction with the school surroundings and per-
sonality conflicts with teachers are the major reasons why some grad~
uates considered quitting school.

Question eighteen:

a0t to guit? FPifty per cent of the respondents specifically noted the
value of a diploma in obtaining better job opportunities. Many of the
other replies cited the value of education.

Question ninatesen:

auit school? The graduates® replies are unanimous. They would advise

a ftiend to stay in school.

Question twenty!




g8 7 Most of the graduates
work with high school graduates, predominantly. Fewer of the graduastas
work with dropouts than elther of the other categories.
Famale responses to questions twenty-ona and twenty-two are
not appliceble, and are not considered,

Jueation twenty-onst Has the possibility

male gradustes indicate they feel sdversely effected by the possibilities
of being drafted.

The balance of the dropouts’ questionnaire contains some questions
in common with the graduates', and others apscifically structured for
those who quit school.

Quastion sixtsen: llow

gquit school? Nineteen of the twenty-three dropouts responding would
advisa thelir friend to stay in school. The remsining four dropouts would

advisa their friend to think it over carefully,

teg 7 Sost of the dropouts work



with high school graduates sredominantly. 3ome work with fellow
dropouts, and only one works with a single college graduate.

Guestion eighteen:

aot graduating 7 Twelve of the eighteen respondents replied negatively
to this question, and another indicatec ti:2 possibility of advancement

was lowered,

Quastion nineteen:

sider themselves worse off. The balance of the dropouts feel they

are better off or unatfected.

Question twenty: Have

aince vou quit? Ten of the sixteen dropouts who responded to this

inquiry have had some further training.

question indicate further treining in various areas, The crafts, corres«~
pondence gchool and equivalence testing were the predominant types of
training. The time {nvolved ranged from two months to an unstated
pertodrfor the correspondence school.

Question twenty«twor

Only three of the twenty-one respondents indicated they would not
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finish high school. Five of the others quelified their sffirmatives

in one way or another.

Question twenty~threet L ou alan to finish school? Saventeen

of the twenty~two answering this question affirm their plan to finish

school. Pour of the remaining subjects do nat plan toward this snd,

Question twenty-four: achopl 7 Beven of the
twanty~one dropouts quit school because of marriege or pregnancy.
Others dropped due to ilineas aﬁd in several cases bevsuse of poor
adjustment toward school.

Pemala responses to questions twenty~filve and twenty~six sre

not applicable, and are not considered.

Question twenty-five:

nitigs ? Pive of the eight respondents have not been
nagptively affected by the draft, regsrding job opportunities.

Question tweanty~-six;

outs responding believe they have lost opportunities for advancement

ot employment bacause of the military draft.




CHAPTER V

SUMMARY AND CONCLUBIONS
Bince only 18 per cent of the forty-five graduates responding have
been marrisd, opposed to 54 per cent of the twenty-five dropouts, it
seems quits apparent that sarly marriage is more prevalent among the
dropout group,
Military service is apparently s very infrequent choice for girls,
inasmuch as only cne girl of the thirty-aine gradustes and dropouts

bined, was tn the service, This must not be cuansidersd as nscessarily a
lack of interest on the part of the dropouts, becauss girls must have o
high school sducsation to snter the sarvice,

The boys wers a different matter regarding military service, Of the
sight graduates in the service, sil were enlistees, whersae only cne drop~
out enlisted, The ege factor could be influential, but since only ons of the
dropouts is seventesn years old, it appesrs the older members of this group
ate not interested., This single dropout indicated an attraction for the Navy,
o4 did one of the graduates, However, the other servicemen chose to dir-
st their cwn lives by efthar meeting an tmminent service obligation head~

Mﬁ. or by accepting the service as & means to further their sducation or

| 25
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There were the same number of juniors as sophomores who dropped
from school (Table 2). The girl sophomores cutoumbsred the boys by
seven to four, but the boy junicrs outnumbered the girls by six to five,
Part of this may be attributed to the vericus vocational sreas and the
active masculine sports and military program in the school. The girls
have no comparable brask in their routine and may ba discouraged by
finding themselves facing three mors years of "book learning”. Four of
the girls who quit in thelr junior ysar did so because of pregnancy and/or
marriage. Cuoly one of the boys quit in his junior year to get married, The
bahm of the junior boys indicated a proncunced inability to get along,
atqhm' in disciplinary or study areas.

. The present work status of the male graduates is sppreciably more
substantial then the mals dropouts. They ore all gainfully employed, end
many are making an effort to further sducats or train themselves, The
dx‘émuw , on the other hand, are represented by some who have no employ-
mo*nt, or only part-time smployment. Only two dropouts indicate much
e to furthar their prospects, The sxceptional case is the inmate of
Vignna State Prison, who has geined his high scheol credits and is enrolled
in an extenston course at Southern Illinois University. This lad ssems
aware of his nead for an aducation snd alsc of the need to evaluate him~

self outside the familiar swrroundings of his home and hometown,
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The femals respondents are not so diverse in their cccupations. This
is perhape because meny of the jobs open to young women are more depend~
ent upon certain qualities or abilities more pronounced in the femals,

The graduates strongly indicate a dissatisfaction with their present
occupation. The boys are more interested in furthering their sducation
or training, whereas the girls are interestad in better positions or general
circumstances. The male dropouts do not sesm to be at odds with their
present situation, but went better positions as accomplished tradssmen,
The females exhibit a proncunced appreciation of the need for furthering
their education. Both graduates and dropouts slike may be properly con-
a@mﬂ as wanting to move forward, but the methods of umiaznqr sdvance-
mant differ, Cddly encugh, the male graduate snd the female dropout are
pursuing a course of formal sducation or training to better themselves and
the male dr

opout and the femals graduate are inclined to "work up” to a
batm position.

. Are they saming within the same range of salary? Some of them are
not, a8 43 per cent of the raaponding male dropouts reported either no fn~
cafna or "not known", Fifty per cent of the female dropouts indlceted the
same. In contrast, none of the male graduates are without an income, and

only 17 per cent of the female graduates have none to repert,
|
|
39’:)‘1' cent attained. The mean of the male dropouts' dnnual salary was

$2,356 and was attained by 40 per cent of those reporting salaries.

The mean of the male gradustes* annual salary was $2, 108 which oaly
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The mean annusl salary of the female dropouts answering was 51,535
and was sttained by 60 per cent of the group with salaries, The female
greduates’ mean salery was $1846 and 67 per cent of them excesded this
amount.

All in all, the statistics do not measuwre much in favor of the gradu-
ates, Some very significant factors may be obscured, however, Forty
per cent of the male graduates are in the service and are not on the labor
market; thersfore, their salaries are not included, Fifty per cent of the
female dropouts cpposed to 17 per cent of the female gradustes do not re~
port an income, However, with ths incidence of merrisge considered, the
facts of who is working and who is not, are cloaked. It doss appear that
the girls are suffering no great disadvantage generally, (sslary-wise) by
not graduating. It also appears tc be presumptious to compare the male
salaries, since they are not truly on s competitive set-up.

Regarding their present occupstion as a lifetime career, the majority
of both the groups indicate they anticipate 8 change, Cf nineteen dropouts
(boys and girls) only 26 per cent indicate they are satisfied, This strongly
indicates the caresr choices of the majority of all these subjects are as
yet undetermined. Also, dus to immaturity and inexperience, the voca~
tional choices oi ®ach one may undergo several siterstions, FPurther, the
dynamice of society must be considersd, as must be a multitude of variables
inberent in an mdiviﬁual and his relationship with cthers who might either

motivate or deter interests and efforts.
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Do the subjects of this study anticipate altering their circumstances
in the next five years? Two of the graduste males (both servicemen) are
not sure of their future areas of endeavor, but the majority of the other
graduate males indicate an interest in areas which will requirs further
scademic preparation or technical training. The female graduates seem
well ostablished, with only 3& per cent {ndicating areas which they con-
sider improvements, The female dropouts indicate that since lsaving
school they have found interests wh ich wtll require more training. Thirty -
per cant of this group indicate choices ranging from about six months
training as & beautician to six years college as a veterinary student, The
majority of the male dropouts show a8 marked prefersnce for becoming accom-
:}luhcd tradesmen cr craftsmen., Cne notable exception expressed a desire
to either remain in the service or resume school and become an English teacher,
Apparently a year out of school has besn long encugh for most of both groups
dp realize the need for mors preperation, or a marked improvement over thelr
gresent limits of ability,
Nous of either group of males referred to marriage. However, of the
forty-one female respondents, twenty-two chose to bs housewives,

In reply to a direct inquiry, 52 per cent of the dropouts (male and fo-

male) want work which requires further sducation or tratning. Forty-five
+« cent of the graduates replied {n the affirmative,
The female groups both are reascnably consistent regarding their goals

ané tralning. The girl graduates are less inclined to feel a nesd for more
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tralning than are the girl dropouts, The same ig true of the male graduates
in that & smaller percentage of this group feel the need for more training to
attain their goals,

Both male groups strongly indicate their intentions to pursue further
iraining or education. The girl greduates (by percentage figures) are well
balow all the rest of the subjects in interest in pursuing further education,

All the way through this study, the girl dropouts have shown a pro-
nounced feeling of inadequate preparation to attain their goals. Conversely,
the girl graduates are reasonably at ease with their sttustions and appar-
ently feel no graat uneasiness about the future.

The males of both groups are reasonably consistent in their particular
situation regarding further education or training.

There is some reason to doubt the appreciation of young pesople of the
mény and varying obstacles to overcome in ssarching for an occupation,
Cne such obstacle 18 an understanding of ths necessary preparation,

Cf the groups involved here, the female graduates are the most ex-~
plictt regarding the duration and naturs of their needed education, Ssveral
of the famale dropouts indicate the spsn of time, but make no reference to
whether it {3 college training or not. Of course, referral to previous re-
sponses regarding ocational choice shows that one aspires to be a veter~
inarian, one a dental technician and one a secrstary. Each of these either

must, of could, necessitate college preparatien,
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The male graduates are alsc markedly inclined to indicatz time limits
involved, without alluding to the type of schooling or training. The need
for & high school diploms was indicated by three of the boys who dropped
from school, There ssems to be little doubt that these subjects now have

~an understanding of the value of gradusting from high school.

What type of gains have these young people made in the time they
 have been out of school? Are there {ndications of stability? To pursue
thess facets of their present circumstances, the number of jobs and the
rave of pay are considered as indicators, The graduates ars apparently less
{nclined to c!;anqa jobs, TFifty per cent of the girls and 33 per cent of the

boys have held s single job, Cnly 23 per cent of the girl dropouts ‘and none

of the boy dropouts have remained on one job, The boy graduates holding
- only two jobs comprise 27 per cent of their group and the ¢irl graduates who
have had two jobs make up 37 per cent., Compared to this, the male drop-
| outs in the two job category total 12 par cent and the girl dropouts total 41}
per cent, |
The remaining subjacty graduate and dropout alike, are not stabilized,
They range all the way from three to efght jobs, and included in this broad
range are 33 per cent of the male graduates, 12 per cent of the female gradu~
ates, 33 per cent i e female dropouts and 87 per cent of the male dropouts.
This indicates primarily, a rapid rate of job changing for a great number
of the total subjects and particularly for the male dropouts., These boys are

apparently failing to find themselves appropriate ams of employment either

to fit their naeds or to allow them retwrns in line with their concept of their
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worth. The same probably 12 true of all the subjects who changed jobhs
so frequently, but it {s much more proncunced in the male dropout group.

The salaries were considered from the lowest and the highsst sspect.
The information itself covers a broad range of unbslievable salaries both
ag to the low and thé high rates.

In regard to the lowest salaries of the gsubjects, 57 per cent of the
girls and 6 per cent of the boy gradustes~-and 72 percent of the girls and
44 per cent of the boy dropouts sarned $1.00 or less, The balance of the
salaries ranged upward to $2.03, In this range, the femals graduates
averaged $1.34, the male graduates averaged $1,48--the female dropouts
averaged $1.67 and the male dropouts $1.27 per hour.

The consideration of the highest salaries must be made at this time to
gauge the advance or decline of the two groups, None of sither group of
males listed their highest salary as 31,00 or less. Of the graduate girls,
only 23 per ceut and of the girl dropouts, only 22 per cent report $1.00 or
less as their highest salary. The balance of the high salaries ranged up~
ward to a top of 52,95 for the females and a top of $3.62 for the males. The
pirl graduates averaged 31,69, the girl dropouts averaged $1.90; further,
the male graduates averaged $1.395 and the male dropouts averaged $1.77
per howur,

Rather than comparing averages of group to group, the significance
appears pronounced in the alterations of sach groups’ particular circumstan-
ces., Nine of the twelve girl graduates whe initially made less thaa 81,00

per hour, achieved increases which raised them above $1,00 per hour,
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The average income increment for the others (above $1,00) was 25 cents
per howr, Sixty-one per cent of the dropout females were raised above
31,00 per hour, and the averags increment for those initially sarning over
51,00 was 23 cents per hour, The msle graduates all attained salaries of
over $1,00 per hour--only six per cent started below $1,00 per hour, The
average increment for the salaries of over $1,00 was 59 cents per hour.
The male dropouts all raised their wages to more than $1,00 per hour.
Their average increment was 43 cents per hour,

Apparently all groups are gaining economically, with the girl dropouts
making the least gains and the male graduates making the greater gains.

Their salaries, as has been shown, indicate gubstantial increases in
all groups. But, what about job stability? Some of these subjects are
“job-hoppers", as has been indicated by the number of jobs they have held,
Sixty-two per cent of the females and 63 per cent of the males (dropouts)--
and 46 per cent of the meles and 40 per cent of the females {graduates) held
jobs for one month or less. Cne girl dropout held a job forssbrief a dur~
ation as two and one half hours, The girl graduates remaining, averaged
five months on one job, and the mele graduastes alsc averaged five months,
on one job,

All of the graduates, male and femala, have heid jobs for at leasttwo
monthe, (Of note here, are the responses in all four groups which {ndi~-
cate some have hsld 3 joh for two, three, four and six years. Thase are

extreme cases and it is not statisticelly sound to introduce high or low
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exgromes in distributions when sesking “average” performance,) Twenty
per cent of the female dropouts and 28 per cent of the male dropouts have
as yet held no job longer than one month,

An aversge of the middle range~~one month plus, to and including
two years~~ahows that male graduates averaged seven months, femsle
graduates averaged 13 months, male dropouts averaged 11 months and the
{emale dropouts averaged 10 months for their longest duration on 2 job,
The graduates gensrally show g tendency to become stabilized, but the
dropouts have rather large percentages still job~bopping. Of course the
service, prison, marital status and other factors are highly influential in
altering the facts which are svaluated here. It dosés seem sound reason-
ing to consider that both the dropouts and the greduates are gaining in
wage and stabilization tendencies, but that they are also axperiencing
congiderable frustration and anxisty over their present and futura prospects,

The metheds of gaining employment are many and varied, However,
they can be narrowed to some exteat. In the cases studied, the predom-
{nant reply of all groups indicated that their own perscnal sfforts were what
they considered most important in obtaining employment, Cddly encugh,
the girls in both groups considered their friends and then their relatives
raspactively as th sscond and third most influentisi factors in obtaining
enployment, while both male groupe conversely considered parents and
friends respectively as bearing the greater influences, Since the fathers
are more inclined to be in the labor market than the mothers, it ssems ree-

sémabh that the boys would bs more influenced by family, Also, it would
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be nscessary that the girls, sspecially with mothers at home, would
heve to avail themselves of friends in contact with employment jroe-
pects,

¥What principle motive caused the subjects to change jobs iz of lm~
portancs, i they are to be better understood . doth the dropouts and
the graduntes had many and diverse rsascns, but some particular res-
sons wers paramount. o all groups, the basic reason was given as low
pay. HMany of them indicets multipls responses, but salery is given first
congideraticn. The boys indicate poor sdvancement possibilities as the
next most tmportant facter, The girl dropouts give a genaral run of rea-
sons, sll bordering on general discontent, The girl gradustes give bad
howre and poor potential as their second and third ressons respectively,
The boys are acparently more mature at this point, or possibly they are
moce interasted in employment and sdvancoment in tha future, The girls
#mva strongly indicated that marriage is a general or specific gosl for
1‘39 ner cent of them, and they may be considered as merking time inthelr
rwlwmt efforts,
| At this point, the guesticanaires for the dropouts deviated from those
%& the gradustes,
| The gradustes wore successiul in high scheol, but they must have
Esd some of the same irustrations as the dropouts. How were they sf-
'i zoted ?  Did they ever consider their quest for an education s unneces«
Lﬂf of too demanding 7 What primary problems did they meet and overcoms

f/z; ailow them ¢ findsh sonosl?
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Sixteen per cent of the girls and 25 per cent of the boys in the
graduste group actuslly considered quitting. Thay felt 3 need for a
jab; they were anxious to enter the sarvice, a general depression in

the school setting, etc., were some of the reasons cited, What influ~
enced them to overcome these impulses? It s;pears that the graduates
gave dus consideration to their goale and to the effect it would have
eﬁ their families. Also, a strong current of personsl pride kept them
ﬁrém taking the “sasy way out”,

If a friend wers to cousult & graduate about quitting school, what
would he reply? Each graduate responding give a very direct reply in-
d&ﬁ:atiw his apprecistion of the nesd for a diplome for job opportunities
and advancement. Most of the graduates also showed an awarensss of
thr need for more education or specific training, and of the hard resiities
of life. One stated, “"Don't quit, iife is tough enough with an educetion.”
Aﬁbouqh they seem young and immature in some respects and & little un-
stable in their employment status, these young people are quite perceptive,
and appear to have already lsarned 8 lot about reality. They have worked
wﬁm dropouts, graduates and college pecple, but the majority are working
with high school graduates. Apparently, the dropouts are not being placed
in the same job categories because of deficlencies and the college psople

generally have positions above the high school graduates.
" Fifty-two per oent of the male graduates felt their job opportunities
w?rs affscted due to the posaibilities of being drafted and 46 per centfelt

b *draft® had kept them from advancement,
\
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What of the dropouts? Have they changed their minds about the
nead for 2 high school education? Has their lack of education had sny
stfect on their employment? How do they feel aboyt school now?

The majority of the dropouts were very positive in respect to the
advice they would give & friend in reference to finishing school, The
boys were more vehement than the giris, but the principle idea was that
it 1s "stupid” to quit, Already these young people are quits aware of
their mistake and indicate this awsreness by their appreciation of the
restrictions on their job opportunities.

~ This group of dropouts alse works predominently with high school
gradustes, Of ccurse, percentages are weighed in this nqmiwm:wu
that the dropouts for this particulsr year nembered sixty-tivee and the |
graduating class numbared four hundred and nine, The job opportunities, |
at this time, are not considered by 66 per cent of the subjects ss having
baen denied them dus to thetr lack of a diploma. This is in line with the
Mdiwt from interviaws with psrsonnsl managers of the major industries
in Mattoon, Iltaots (see p. 10),
Fifty-nine per cent of the male and female dropout respondents in-
dicated they were worse cff because they quit school, Eighteen per cent
of both groups said they were better off, and 13 per cent considered tham-

selves unaffected, The ones who considered themselves unaffected wers

pure bravedo on the part of thoee who indicate no negative aspacts re-
lh ng to their circumstances, However, the smployment situation is ins
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state of flux in Mattoon, Hlinois ot this time, Jobs are apparently "going
begging”, and it is possible that any group of people who can change jobs
six or aight times in & single ysar ars not sware of the need for more edy-~
cation at this time,

Porty-seven per cent of the dropouts res onding bave pursued further
traintag., Two girls and one boy have graduated from high school through
the General Education Development Test and comrsspondence school., A
third girl regsived her entitlament to recognition bacause she fulfilled the
requirements for high school graduation,

These results are augmented by the fact that undarlying the specitic
percentages, there {s a deep current of dissatisfaction with present cir-
cumstances, and graduate and dropout alike sre striving to advance them-~
selves through further education or traluning.

Fifty-two per cent of the dropouts indicate they would resume school,
if possible, Twanty-three per cent of the remainder qualified their ro-
sponses with ceftain conditions. To graduste from high school is expres~
sod by 77 per cent of the twenty-two respondents .

Twelve per cent of the males and forty-six per cent of the females
quit school because of pregnancy of mamriage. Twenty-thrsa per cent of
the girls gave reascans of lilness, either theirs or & parent, for termination
of their high school education, None of the boys wers moved to quit due
to illnese. Cf sight replies to this inquiry, all were seporate entities and
should probably be considered as » menifestation of individual differences,
The nearest categorical statement which would ssem to apply, might con-
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sider these dropouts as maladjusted or misfits in the school situstion,

The reasgons they gave, however, were not so difforent from the graduates’
responses indicating why they considered quitting school, Apparently
the dropout 18 not so different intellectually, or in his problems of ad-
justment, but crimarily in his ability to perforw: in the presence of these
frustrations and to curb his impulses,

Three of the eight male dropouts felt the military sarvice had cost
them job opportunities, but only three out of seven in this group consid-
ered the draft had cost them advancement in their arsas of employment.
The ratio here s less than among the graduates on both countg, but con~
sidering their iine of work, the graduates- due to education and age--
might well be more negatively influenced than the dropouts, to whom the
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