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Purposes of the Study

The me Jor purpoges of this study were to obtain informetion

on the oocupational status and location of the individuals who grad-~

veted from Zastern Illinois University with majors in Industrisl Arts;

to escertain some measure of the effectiveness of the training of

these graduates received in preparing them for the position they hold;

to secure sugeestions for the improvement of the traiping offered in

the Industrisl Arte Progrsm st REsatern Illinotis University; and to

furnish duts which alght be useful in plenning educstional services.

Hore apecificelly, the study attempted to answer the following

questions:

1.

2.

3.

4,

#Where are the gredustes of Kastern Illinols University
with mejors in Industrial Arts now located, and what
plans do they have to further their formal educattion?

Now many gradustes are tesohing, at what level are
they teaching, how meny have left the teaching field,
what were their resgons for leaving the teashing
field, snd in what occupetional areas are they now
employed?

#het relation 15 there between dugrees held, fields
of work, positions and selariea?

¥hat suggestions dc the graduates heve for improving

the Industrial Arts Program at Esstern lllincis
University?

Source of Data

Dats used in the atudy was obtained from information forma



rilled out by grsduates of Esastern Illinols University with msjors
in Industriel Arts beginning with the year 1956, and continuing
through the year of 198886,

During this ten year period there have been 258 Bachslor's
dogreoen, and 82 Muster's degress grented with mejors in Industrisl
Arts, making s total of 320 degrees graanted in the zrea of Industrial
Arta. In the following repoft the gradustes having more than one de-
gree was taken intc consideration with their higheat degree earned.

0f the 258 Bachelors of Secience gradustes, only 108 could be
traced through thoicentrul Office., Of the 105 forms msiled to the
graduntes, 48 were uccepted dut not returned, 9 were returned for
vsrious reasons. Such as, moved, left no address; insufficient
address; unclaimed, ete. Therefore, the mailing yielded s return of
47 useeoble forms,

There will be a deviation in the tebles or information regsrd-~
ing responsvs, becsuse some of the returned forms were not completely
filled out, Howsver, ull respcopses wers scnasidered, regsrdless of
the nature of present employment, whether in educstion or other

fields.

Possible Uses of the Study

It ia believed thet this study should be useful in the follow-
ing ways:
1. it should indicate the extent to =wmhich gradustes have
remained in the field of work for which they wore
trained.

2. It should ahow the extent to which graduuztes have
continued thelr education.



3. It should show the amnual earnings of teachers in
Industrial Arts and various other positions in
education as compared with ssleries of Industrisl
Arts majors employed in business or industry.

4. It should give some indication of possidle chenges
and improvement which could be made in the Program
of Industrial Arts at Eastern Illinois University
and provide useful information in sdvising students
conceraing useful areas cof learning.

Distribution of Greduates by Degrees and Years

The number of graduates from Eastern Illinois University with
major's in Industrial Arts for 8 ten year periocd, beginning with 1986
is shown in Table I by the year of graduation and the degrse received,
From 1956 through 1965, 258 Bashelor's degrees, and 62 Waster'as de-
grees were awarded by Eastern Illinois University to Industrial Arts
majors, making a totel of 3230 degrees. Many students returned for
higher degrees after receiving their first. However, students with

mors then one degres were sent only one information form.

TABLE I
DEGREES GRANTED BY YEARS

rees Received

Year Bachelor's Mastor's Total
1965 21 6 27
1964 22 é 28
1963 20 6 26
1962 27 10 a7
1961 27 ? 34
1980 3% 4 39
1969 32 10 42
1958 38 5 43
1957 19 6 25
1906 17 -2 B

TOTALS 258 62 320



¥Yamily Status and Looation of Gradusates

Eighty~-seven and thirty=twoe hundredtha per cent of the grad-
uates who responded were found to be married, and 12.19% of these in-
dividuals had no children. The number of children ranged from none
to five, with an average of 2,47% per family. Of ell the children,
51.68% were girls and 48.32% were boys.

¥When compiling e meiling list, several graduates were found to
be living out of state, and woere not sent information forms because
of an insufficient address. Consequently, sll of the respondents are

presently living in the state of Illinois.

Employment of Graduates

Table I1 shows the number end the per cent of respondents who,
at the time of the study, were in a specific type of employment, Of
the forty-seven respondents, 41 were in the field of education. This
ascounts for 87.23% of the respondemts. Included in the 12.77% re-
spondents not in the field of oducation,'ua: one individual who ie
making a career of the Armed Services. Unfortunately, 60% of the
respondents not in the field of education have their Master's degree.

The percentages in this, and the subsequent tables, have been

rounded off to the nearest one-hundredth per cent.



TABLE 11

TYFES OF BMPLOYMENT HELD BY RESPONDENTS

Types of Employment Number Pexr Cent

Elementary or Seoondary

Teaching in Industrial Arts 32 70.£1
Guidance Counsslor 2 4.28
Coordinator of Voestional E4. 2 4.26
Ares Vocational Mrector 1 2.13
Coordinator of Adult Rducation ) § 2.13
Superintendent of Public School 1 2.13
D. 0. Coordinator l 2.1%
Audic Visual Director 1l 2.13
Engineer ) 2.13
U.8. Dept. of Ag. 1l 2.13
9ales Nanager ) 2.13
Salf Employed 2 4.26
Traiaing instructor in Alr Forece 1l 2.13

Teaching and Administrative Experience

The lengthk and type of teaching or administrative experience
in education that greduates have liated ere shown in Table IIX, Only
one individual listed & total number of teaching years over 22 yesrs.
This individusl has s total of 15 yeers experience teaching on the
elementary level and 28 yours teuching experience on the secondary
lavel, making &8 total of 37 years in ths teaching profession. Becetuse
the teble does not clarify when the experience waes odteined, it will
be noticed that seven of the psrtioipestes have tuught on the elemen~
tary level. Yowever, at the time of this atudy, only cne graduate
wus teaching in the elementary ares and five were employed {n ad-
miniatration,

You will slsc notice one greduste has listed B years experience
under the heading of *Cther” on Tuble III. This graduate hes been a

4raining iastructor in the United States Alr Force since gradustion.



TABLE 1X1

LERGFL ARD TYPE OF TEACHING AND
ADMINISTRATIVE EXPRRIENCES OF RESPONDENTS

Type of Work Yoars of Experience

1 2 3 4 5 6 72 8 9 10 15 83 Total Years
Elomontnfy 6 41200000 0 13 O 34
Jecondary 1 8 4 3 4 4 7 4 4 8 0 1 g2
College 000 0O0O0O0O0CO0O O O O 0
Other 6 ¢0000O0CO0OI1O0GC OC O O 8
Administrative 1 3 000 O 0 O 10

All experience in the administrative field was guined on the

secondsry level,

¥hy Greduates Left The Teaching Profession

Seven participants indicated they had taught snd later left the
teaching profeasion for verious reasons. One individual stated that
1¢ had been 8o long ugo, that he could not 1liast e specific reason.
Two of the respondents indiceted two reasons for leaving the teaching
field, which have boen indiceted with a **" where there have heen
more than one reaponse per individusl.

Unfortunately, over ope-half of the gradustes that left the
teaching profession, had their Msater's degree before lesving. As
oould be expected, B of the & gradustes who responded in this section
indiceted salaries were more attrective in other fields end they felt
there were better chances for advancement in cther fielda. Only one
1ndividua1 olected to leave for reesons other then “salary” or

“better advancement”, and his reeson was for "aself-exnression”.




However, at the time the information forms wers returned, cne grade
uwate who had previcusly been gelf-smployed hed returned to the tesch~
ing profession. Teble IV shows the various reasons the reaspondent

left the tesaching profession.

TABLE 1V
REABCNS wHY CRADUATES LEFT THE TEACHING PROFRSSION

Degree Held
Ressons for leaving teaching Bachelor's HMmster's
Salaries more attractive im other fields a* 2*
Better chance for sdvancement in other fields 1* 1*
NDecided you weren't out out o be a teacher o 4]
Cther 4] 1
No comment 0 1

Rumber of Years Taught Before Gradustes
in Table IV Left the Teaching Profession

A total of 19 years were taught before the respondents in
Table IV decided to leave the teaching profession. This is an
average of 3 1/6 years sach before leaving the field of educetion.
The respondent who falled to list his reasons in Table IV was ex~
cluded from the sbove figures becsuse he 4id not remember the correct
nusber of yesrs.

Cnly one perticipant had never untarea the teaching progession.
Upon graduation he entered the United States Alr Force and is cur-
rently serving as g training instructor. Beving only one respondent
in this category, a table indicating the verious reasons for not enter-

ing the teaching profession has not deen included.



Training Received Since Graduation

The respondents scquired their training efter leeving Bestern
Illinois University in & number of ways, 8s indicated in Tadble V.
Hot all the training was applicabls toward e degree. As indicated
below some of the training was taken to meet their immediste needs.

A total of 13 participents indicated they had not done any
work towards their Mester's degree. Eight of these graduates in-
dicated they were going to further their education. This lesves
only 10.68% of the total who expressed no desire to coatinue their
formal educetion., Of the nine who were in the process of working to-
ward their lisster's degree, $ were attending Hastern Illinois Univer-
sity; B were sttending the University of Illinoie; one was attending
Illinois State University {at Normel); end one was attending Illinmcis
Teachers College (Chiocego).

TABLE V
TYFES OF TRAINING RECRIVED SINCE GRADUATION

Type of Training Received Number of Participante

University, Summer or Part-time (Xastern)

University, Summer or Part-time (U of 1)

University, Summer (1.5.7. at Normal)

University, Summer (Ill. State Teschers
College, Chicago)

Work 3hops

On~the=~jod

Correspondence

Lol - 3K aad Ll - R ]

Gradustes Who Have Esrned More Than One Degree

Since receiving their Bachelor's degree from Rastern Illinois

University, 53.19% of the graduates who returned the information forms



have received their ¥astor's degres. Of the respondents who have
their Master's degree, 56% of them earned their's st Xeastern Illinois
University. Table VI will show the number of respondents having re-

coived & degree and the institution conferring it.

TABLE VI

ADDITIONAL DEGREES RECEIVED SINCE OBTAINING
B.8. in Educ. FROM EASTERN ILLINCIS UNIVERSITY

sitution Conferring the roe Degree Heceived
Esstern Illinois University 14
Ugiveraity of 1llinois 5

Illinois Teachers (ollege
Roosevelt University
Colorado State College
Illinois State Universitly
Indiena State College

Ladl Il ol

The respondents who Rad not started their graduste program (bdus
expected to), were asked where they planned to attend and the reason
for their choice. Four indicated they would return to Rastern
Illinois Univeraity, one would go to Southern Illincis University,
and two would go to the University of Illinois.

0f the ones not planning to attend Eestern Illincois University,
throe indiceted that it would de more convenient to attend an insti-
tution oloser to their present locatiocn, and only one stated that

Ragtorn 414 not offer the program that he desired.

Annual Ingome of OGradustes in Education & Industry

The total asnnual income reported by the respondents who were

working in the field of educetion and industry ia shown in Table VII.
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The figures in Table VII indicate the totel income from all sources,
inocluding such things ss summer tesching, conatruction, study hell
duty, coaching, driver trsining, part time police duty, ete.

The average income of the respondents with s Bachelor's de-~
gree was $8180. The range in salary spread from #5200 to $18,000.
It was interesting to note thet the aversge income of the respond-
ents with a Bachelor's degree working in industry was 510,875. The
sslary rasge in industry was 28300 to §15,000. The average income
of those working in the field of educetion waes £7555, with 2 range
is income of £5200 to $10,500.

The everage income of the respondents with s ¥aster's degres
was §96485, the selary spread bdeing from 7,000-7,999 to 20,8250.00.
The precesding figures insclude respondents working in the fleld of
sducstion as well es in industry. The figures on the Master's
level have not been geparated decsmuse only two respondentes working

out of the field of educstion reported their inoome.
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TABIE VI

TOTAL ARNUAL IRCONE OF RESPONDERTS
EMPLOYED IR EDUCATION 4% WBLL AS INDUBTRY

Degres Held
Total Ansual Iacome Bachelor's ¥aster's Total
Under 5,000 0 0 0
85,000 - 5,999 3 Q 3
6,000 - €,999 4 0 4
7,000 - 7,999 4 B 9
8,000 - 8,999 8 9 18
9,000 - 9,999 1 3 4
10,000 ~ 10,999 3 4 ?
11,000 « 11,999 (4] 1 1l
12,000 - 15,999 1 1 2
16,000 ~ 19,999 0 0 0
20,000 - 24,999 0 1 1
25,000 - 29,999 0 0 0
Over 30,000 o] 4] 0
Income not Reported 0 1l 1

Bach graduate wes asked his sterting temching salsry. The
average starting sslary of tha respondents with a Bachelor's degree
was $3430 per year, while the sversge sterting salary of the respond-
ents with s Haster's degree was $4440. The uverege age of the re-
spondeats with & Buchelor's degree wes 20, while the aversage age of
the respondent with a Muster's degree was 34 years of age,

Another interesting cbservation was found in this section of
the questionnaire. The average selary increase of the gradustes who
left the field of education to go into another lines of employment
was $2080. The highest annval increese was a $4000 reise, while the
lowest reported was a $1000 wage incresse.

Only ten reapondents reported they had aupplonoﬁtul inaomes.
These incomes come from a wide veristy of jobs, such as, summer end

night tesching, construction work, study hall duty, and even pert-time
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polics work. Suosrisingly enouzh, there were more grsduates who 4id

not have supplemental inoomes than 4id have,

Professionsl Duties, Responaibilities, Or Aress
For ¥nich Training Was Thought To Be Inadequate

It was 8sked in the information form to list any professionsl
duties, responsidilities, or arsas for which they felt inadequately
prepared. In evaluating this mection of the questionnaire, the
writer has separated the responses into two groups. Those with e
¥asber's degree and those with a Bachelor's degree. Because several
respondents listed more than one arsa they felt inalequately pre-
pared in, the number of responses have no hearing on the aumber of
r§gpundcntt making responses.

It might be noted that over 40% of the rgnpoua;nta holding a
Bachslor's degree from Raustern Illinois University chose to leave
this section blank, - It was assumed that these graduates (40.9$5
felt they hed a well rounded educstion in Industrial Arts. It was
slsc found that, of the graduates who felt inedequately prepared in
2 specific area, 72.2% of them felt electricity the most eritical,
snd 36.6% folt inadequstely prepared in slectronice. These two areas
were the major arsss of the most soncern as will be observed in tho

following table.



TARIE VIIX

ARBAS POR WHICH GRADUATES WITH A BACHELORS
DEGHER PILT THAY WERE INADEQUATELY TRAINED

Areas Inadegustely Trsined Frequency Per Cent
. Blectricity ? 3.56
Electronics 9 22.72
Auto Mechanics i 4.54
Jr. Bigh Level 1 4.5¢
Power Xechanios 1 4.84
Hydraulios 1 4.54¢

" Requisition of equipment and discipline 1 4.4
Graduates with no responss 9 40,90

*Several respondenta listed more then one ares. Per cent in
the tsble refers to the number of responseas, in relation with the
total number of respondents with & B.5. in Bduo,

Although elsotricity and elestronics were the most frequently
1isted by respondents holding a Msster's degree, there were several
more areas in which they felt inadequstely prepared. Because of
this, one might agsume that those with a Haster's degres were teach-
153 in a more progressive school diatriet. But having compared
those with a2 Mastor's degree and those with o Bachelor's degree and
the 8ize of achool diatrict in which they wers employed, little or no
d1 fference could be seen in the type environment {a which the re-
apondsats were working.

Specific areas for whish reapondents with a Meater’'s degreo

felt they were inadegqustely treined for are fllustreted in Tabdble IX.
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TABLE IX

ARBAZ FCR WVICH OQRADUATES ¥ITH 4 HMASTER'S
DEGREE FELT THEY QURE IRADEQUATWLY TRAINRD

Areas Inedequately Treined Fregusney Por Cent
Rlactricity & 24.0
Eleoctronics 4 18.0
Aute Mechanios 2 8.0
Power ¥echanioe 2 8.0
Foundry 2 4.0
Printing 1 4.0
Plastics 1 4.0
Censtrucstional Deslgn in wWood 1 4.0
Metallurgy 1l 4.0
Welding, cutting, and heat treating 1 4.0
Industrial srte Sdministration 1 4.0
IMH Classes for Industrisl Arts 1 4.0
Oraduates with nc response Y] 52.0

*Several respondents listed more then one aree. Fer cent in
the table refers to the number of responses in relation with the
total number of respondents with & Master's degree.

0f the gradustes meking responses on the aress they felt in-
sdequately treined for, 52% felt their weakest aree wes in the elec-
triocsl field. Thirty-six per gent of the respondents felt they wers
*under trained®™ in the field of electronica. The respondents were
slso requested to list why they felt they were inasdequstely trsined
in the specific area they listed., The moat common reaacns were as
follows: ocourse not offerod; 414 not spend sufficient time in this
ares; course weas too slementary; and some indf{cated they Jjust 4id not
heve enough time to take sll the courses they would heve liked to.

Comments 8 stions as to the

Posgibility of the Industria ot . Adding or
Deleting a Specific Course or Goursss B the Curriculum

Neodless to say, this section of the informetion form



15

corresponds very closely with the previcus one. Becauae of this, it
soems only natural that 1f ons feaels inadeguately treined in »
specific field, he will offer hiz suggestionas for improving the
currioculux in this ares. The comments and suggestions are listed be-
low in summary forsm, with the frequency given in paieathoa!s follow=~
ing each comment. Plesge bear in mind that some of thess courses
tave been added or expanded since the respondent last attended”

Eagtern Illinois University

Suggestions and Recommendstions

‘1. Develop or expand courses in the following sreas:

Power Mechanics { 5)
srchitectural Deaign { 2)
Auto Mechanics { 6)
Trunsportation Mecheanios { 1)
FPoundry { 1)
Orafte { 1)
Practical Math { 2)
Building Trades {( 1)
¥achine Metsl (1)

%lectricel and Electronics (14)
2. Place more emphesis on the theory of electrisity. (1)
3. Teach plesties on a more production basis. (3)

4. Offer svening residence courses in Industrial Arts on
the Nester's level, (2}

5. Develop a Master's progrem in Voeational Kdusation. (1)

6. 0Offer courses for state certification in Vooanti onal
Education. (8)

7. Increase offering in drafting and printing. (8)
8. Offer an internship in ipdustry. (1)

9. Delete ths "Qenersl Shop® currioculus and emphasize
specific aress. (1)

10. Delete beginning wood. (1)



11.

18,

13.

16
Delate the course "Wocdfinishing end Design™ and i{nclude
it in other course aress. (1)

Delete porticns of the wood reguirements for more
technical courses. (1)

Delete graphic artas. (1)

Commenta end Suggestions ss to How Fasstern

1llinois University Could Better Train Puture Tesshers

or Students Striving for Industrisl Fositions

The me jority of the gredustes responded very well to this

puarticuler gsection of the quesntionnaire, There are many Quplicetions

between this section and the previous one, insamuch 88 many respond-

ents listed the bulk of their comment in this section rather than the

other one.

Their comments and suggestions aeocncerning their thoughts for

improvement of Yastern's Industrisl Arts Program are listed bdelow in

sumnery form with the frequency given in parsenthesis following each

comment .

1.
2.
3.

4.

5.

Suggestions asnd Reocommendations

Add more depth in printing. (1)

Initiate more student teasching on the Jr. High level. (1))
Nore emphamsis on isdustrial and voocstional., (6)

Accept the position that Industrisl Arts serves mostly
*underachievers” and gesr clusses to educate this type

of student. (1)

There should be a much oloser eoordination between
RBestern end industry. (2)

Students should be reguired to have not less then 6 montha
of on the job training in industry. (4)
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W, 444 more gourses in D, 0. {1)
8. 4d4 more teshnical courses. (8)

9. Evening residence courses taught in Industrial adrta on
the Mester's level. (1)

10, HNave representative at various *High Sochool Career Nighte™
to rearuit Jr. and 9r. boys into the fleld. (2)

11, Do at least some gtudent teaching early in the program
and then aguin towsrd the end, This would enable the
student to find out shat he iz up against end cculd
study aeccordingly. (1)

12, More lessop plan writing snd presentetion. (1)

13. More stress on nemes and parts of tools. (1)

14. More stress on parts and meintenence of equipment. (1)

15. Improve student teaohing dy: (1)

Civing RIU coordinstor wore time with the atulents
Selact schools more carefully
¥ore student coordinetor coanferences

18. Continue to stress the preparing of 2 syllabus for esch
subject taught. (1)

17. Initiste workshop between EIU end industry for at leeast one
day and posaibdly 2 dasys for students 2nd greduates that
could meke srrengements. (2)

18. Stress shop equipment planning. (1)

19. Up deste the ocurriculum. (1)

£0. Up date all wood courses to meet industry's demend. (1)

821. Add more courses geared for Jr. Wigh and Jr. College
Level. (1)

22. JNore emphasis on the handling of discipline problems. (1)

83. Do away with "¥inor" fislds. This would ensble students
to take more courses in Industrisl irts. (1)

24, Provide seminars in the summer to keep gradustes adbresst of
new developments. (1)

25. Too muck overlapping in course content in some courses. (1)
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26. Prapare studenta to teke a more uctive part in guidance
and counseling. (1)

27. Place more emphasis on the analysis and selection of new
text books. (1)

28, Expend Reglona) and State Exhidits in the spring. For

many, it is their only meana for competing with their
psers, in their school career. (1)

Other Comments

L. Weoll satisfied with my educstion. (4)
2. 1 feel that I received a good dasic education, (3)

3. 1 feel that RZastern's Industrial Arts Staff is the dest
1 have had the privilege of knowing. (2)

4. I can offsr nc other suggestions for improvement., (3)

The final section of the guestionnsire was in reference to
Lastern Illinois University's Industrial Teohnology Program. Several
respondents feiled to indicate whether they were eware of the program
or not, but of the ones that did, 72.7% of the respondenta with a
¥egter's degree end BO% of those with a Bachelor's degree were not

aware of thig Progran.

Conclusions

To the extent that the ssmplings involved in the study ere
representative of the whole 2nd the opinions expressed and faota
eolleasted are sccurate, the following cunclusions may de dremn.

It would seem that, since 87,23% of the gradustes are in the
fiald of education, the primery purpose of the program at Rastern

Illinois University ia to trein individuals for the field of education
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and that from the favorable comments recelived, this purpeosse is
boing served quite well.

As indicated by the sumber of greduatss who have completed
thelr Master's degree, elther at Easgtern or uncther Wnilversity, those
who are continuing their eduecation, and those who plan to sontinus
their education, it would seem that the graduster of Industrial Arte
at Bastern Illinocis University are conmscious of the nesd and vslue of
further education and training.

Botter salaries and chances for advencement continue to be the
mejor factors which lure graduates into Dusiness and industry. WHow-
ever with improved salaries, working conditicons, and opportunities,
e 1argoi per cent of the gredustes are remainoing in the field of
eduoation.

The importence of continued educetion eand training can be
caloulated in terme of incressed earning power and as un investment
for those who continwe their education, In education, business, or
industry those with advunced degrees eurn substsntislly more money.

Basic to the general education preparation of the gradustes of
Industrial Arts is the ability to communicete, to work methematicel
computations, and solve problems. Courses in English, speech, meth-
enmatics, etc. sre of great value to the gradustes. Techniocsl sduce-~
tion in the field of Industriel Techanclogy and other related rields,
as night be oxpected, sre in the greatest demand and are most impor-
tant to the greduste,

¥rom the favorable comments, it oan be concluded thet the
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graduates are quite pleased with their education and treining at

Esstern Illinoie University.
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Dear Industrisl Arts Alusmni:

In the event we have not met formally, the writer of this
letter is Ronald Coartney, & 1300 greaduste of Eastern Illinols
University and currestly completing reguirements for the Master's
Degree st Eaastern.

This study ie being underxteken as & segment of the reguire~
ment and entails 3 follow-up of Industrial Arts majors graduating
from Eastern between the years 1988 and 1966,

The findings of the study will be beneficisl to the ladustrial
Arts Department, ss it will be poseible to obtein up~to-date infor-
mation on your oscupational status, present location, past inoomes
in somparison to present incomes, obtain suggestions for improve-
meat in curriculum, possibly ascertsin soms measure of the effective-
ness of Zastern's training, and meny other wvalues.

Enelomed you will find a questionnaire and 8 self-addressed
atanped eanvelope. Your immediste and fullest cooperstion will be
groatly appreciated {n completing and returning this form at your
earliest convemience. You are agsured that your individusl ques-
tionneire will be seen dy no one but myself. The informstion you
supply #ill eppear in such a manner that individuals or school
{dentification will be impossible to $dentify. All questiopnaires
will be destroyed upon the completion of this study.

nce again, your proampt return of this form will be grestly
appreciated. Fermit me to thank you in advance for yowr cooper-
ation in this undertaking.

Approved: Sincerely yours,
Advisor Ron Coartney
Rastern Illinocls University BIU Graduate Ztudent

in Industrial Arts
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FOLLOW-UP STUDY OF GRADUATES OF BASTERN ILIINCIS
UNIVEZRSITY WITH INDUSTRIAL ARTS MAJORS SINOR 1986

Nene - Age
Lest Firat Initial
Present Address
No., and Street City State

Married ___ yes ____ no Other ____ Fumber of ohildren Boys__Girls

1.

3.

4.

5.

Indfcate your present employment status
A, Exmployed full time

B, Zxployed part time

c. Full time student

D. Berving in the Armed Foroces: Branch
E. Other

Liast your present position. Also, list a previous position if
your situetion warrente it. Example: If you are s full time
student, psrt time atudent, ia the Armed Forces, etec.

Position Employer Yoars Held
From - To

"

If you have taught, indicate the total number of years of teaching
experience and/or administrative experience in esch of the follow~
iag areas since graduation from Regtern Illinocis University.

Kote: Separate administrative and teaching experience by using
the lotter *A® i{n froat of administrative yesrs,

Elemantary s Seocopdary , College , Other

If you have teught, but later left the teaching fisld to secure
employment in another field, what was your most important reason
for lemving the tesching fleld?

A Salaries more asttractive in other fields

B. Retter chance for advancement in cther flelds

C. Decided you weren't cut out to de e teacher

D. Other

Kow many yeers did you teach before you left the tesching
profession?



8.

9.

10.

£3

If you have never tasught, what was your mcst important reaacn for

not antering the teaching profession?
A. Sasleries more sttractive in

other fields

B. Decided you preferred not to teach after "atudent

teaching™

c. Had always intended to go inte the “family bueinesn”

|

D. Graduated at the wrong time

of thes year to securs &

tosching position and becames satisfied to remain out

of the teaching field
E. Othor

Tist the additional training you have

received since gradusting

(B.S.) from Bestern Illinois Mniveraity (List only treining of
which degraee has not been completad or 4id not apply towsrd a

- degrees)

Wethod of soquiring

Keme of Looation of | ¥ajor & Degree | training (Pert or full
Institution |Institution | Working Towerd | time, summer, ete.)

In the tadble below, list any degreas which you have received
sinoce greduation from Rasgtoras Illincis University

ee received
d in what aree . Year

institution Gonferring the

Degree and locstion

If you haven't atarted a graduvate progrsz end you plan to do 80
in the future, where do yon plan %o attend?

If you do not plan to sttend Restern Illinois University what are

your ressocns for not returaing?

A. Y¥ore convenisnt to attend En: institiution:icloser to: iy

present location

F, Other

B. Have a pcholarship, fellowahip, etc., elaswhere
c. Eestern doesn't offer program desired

p. Prestige of a lerger school

g, Psrgonal ressons




11.

12,

13,
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Being fully awsre of the personal hoatility thet pnormally arises
when individuels are questioned about thelir income, asssurance is
given that these figures will appesr in table form only and will
otherwiss be held in the strictest of confidence. From this in-
formation it will be possidle to acquire & comparison detween
educationsl and industrial ineomes. Please use the following
"salary range" in representing your base gelary,

A. Upder 5000; B. B000-5999; C, 8000-6999; D. 7000-7999;

E. 8000-8999; ¥, 9000-9999; G. 10,000-10,999; W, 11,000-11,999;
I. 12,000-16,000; J. 16,000-20,000; X, 20,000~85,000;

L. 25,000-%0,000; M. Over 30,000

For the base salary use 4, B, C, ete, For exemple, if your base
salsry folls between 5000-5999, you would use the letter B (Use
figure to nearest 100 if below salary range)

A. Aonual hese salary

B. S8upplemental esnnuasl salary {driver training, coasching,

ate.)
€. Total annus) salsry (use "letter")
D. Your starting teaching saslary Year
E. Your starting salery in non-teaching
position Yaar

¥. If you were engaged in teeching nt one time
sad then changed to another oscupation, what
wag the approximete {ncresee or decrease
{underline one) in salary thet yeer

In the table bolow list any professionel duties, responsidilities,
or areas for which you feel that you were inadequately prepared.

Areas inadseguately trained #hy

%ould you like to see the Industrial Arte Department of Eagtern
Illincis University add or delete any sudjects in their current
ourriculum? 4“hich onesg and why?
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14, Could you offer any suggestions as tc how Zastern Illinois
Univeraity could better train future teuchers and atuldents
striving for industriasl positions?

18. Are you sware of the Industrisl Technology program? Check at
the right if you would like a bdbroohure. ( )
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