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INTRODUCTION 

CHAPTER I 

A. Introduction 

Dr. Joseph Zaccaria states that "Vocational theories are either 

general or male oriented". {l) If this is true then research is needed 

to better adapt vocational counseling to meet the needs of women. 

If women cannot be treated the same as men, then there must be 

some basic difference in their vocational counseling needs. The basic 

difference is their expected soci•tal role. Men leave school and enter 

the world of work directly. Women may or may not, depending on their 

plans and expectations for a marriage and family. Dr. Marguerite 

Zapoleon, author of Occupational Planning for Women, states it this way: 

"Women are more handicapped than men because of the greate.r un
pred1ctabil ity of what roles they will play and when. All boys 
plan to work and most plan to marry. A man is free to choose his 
occupation and whom and when he will marry. A girl, on the other 
hand, usually looks fontard to marriage and plans on homemaking, 
but approaches it with less certainty and is especially unsure 
of its timing.11

(2)  
This writer, due to his graduate counseling internship and reading 

decided to study a problem relative to the carenr-marriage dilemma of 

women. This study was done in the Counseling Center at Eastern Illinois 

University, the location of the writer's internship. The Counseling Center 

provided the data, staff , and facilities to make the study possible. 

( 1 )  Dr. Joseph Zaccaria, Theories of Occu�at1onal Choice and 
Vocational Development, Houghton Miff in Co. , 1970, p. 76 

(2)  Dr. 'Marguerite Zapoleon, Occupational Planning for Women, 
Harper and Row, 1961. p. lO 
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To sunmarize, this study is the result of reading and practical 

experience. These caused the writer to research a problem which was 

relative to the counseling of college women. The problem itself was to 

deal with that trait which makes a woman different from a man in a voca

tional counseling setting, namely, her career-marriage dileirma. 

B. Statement of the Problem 

The work of this study can be stated simply as: 

"The study was done to learn if there were statistically significant 

differences in the responses to the Stronq Vocational Interest Blank 

between two groups of college women who expressed a preference toward 

marriage or career. A statistical difference between the two groups will 

be achieved if the Null Hypothesis 1s disproved. The Null Hypothesis 

fonnula is as follows: T• � - 8 " 
Ot> 

C. Procedure 

This section of the study will qive the reader an explanation of 

the steps the writer took in preparing this finished product. 

o.� The Population and Sample 

The fem�le students at Eastern Illinois University who came to 

the Counseling Center for vocational counselinq were those whose test 

results were used. The number of clients who chose to participate was 

ninety five. These young women took the Strong Vocational Interest 

Blank between the first of October, 1971, and May 3, 1972. All of the 

subjects were enrolled as undergraduates at Eastern and ranged in age 

from eighteen to twenty. To the extent of the writer's knowledge, not 

one of the subjects was married or had been previously married. 
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These women represent the sample used, but the author would like 

also to further identify the samples. Easteni Illinois University fs a 

State supported fnstitution of approximately 8,500 students. The school 

is located in a rural conmunity in downstate Illinois. The student body 

f s made up of approxfmately 50% men and 501 women. About 40% of the 

student body resides fn urban areas while the rest are from small rural 

Illinois colTlllunities. The family backqround of the student body is almost 

exclusively middle class with proportionately few students of any racial 

or ethnfc minority. 

The sample thus defined qives the reader a thorou�h picture of 

what particular biases are involved in this study. �ny conclusions reached 

must be in liqht of the infonnation provided in this section of the paper. 

E. Collection and Treatment of Data 

In order to separate the sample of ninety five subjects into two 

qroups, a questior.naire(l) was mailed to each and they were asked to 

respond to the proposition which they felt most identified their particular 
-

situation: 

I intend to be a career woman but I may get married, especi
ally if I don't have to give up my professional career. 

I expect to get married and do not plan on being a career 
woman. but I do hope to be qualified, through my studies, for 
a job in case my marriage plans do not work out. 

These questions were then used to separate the sample into groups, 

one being marriage oriented and the other being career oriented. The 

Strong Vocational Interest Blank test results were then collected from the 

client folders. The entire nunt>er of variables on the Strong Vocational 

(1) Sample of Questionnaire fn Appendix A 
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Interest Blank and the results of the questionnaire were then placed on 

IBM punch cards so that statf stf cal work could be performed by computer. 

F. Statfstfcal Methods 

The purpose of the study was to df fferentiate between two groups 

of females as to their orientation toward marriage and career. The 

data for this ctffferentfatfon process was collected from the �sults of 

the Stronq Vocational Interest Blank. The hypothesis was that these two 

�roups of women would indeed show significant differences in their tested 

responses. 

The Sf�rle Data Description Progra� (BMD 010) from Bf 01T1e�fcal 

Computer Programs from the University of California at Los Angeles was 

needed to prepare the data for the test of statistical s1qn1f1cance. This 

program produces this output: 

1. Means 

2. Standard Deviations 

3. Standard Errors of the Means 

4. Maximum Values 

5. Mfnfmum Values 

6. Ranges 

7. Sample Sizes 

The data embodied eighty-five variables consistinq of the various 

scales from the Strong Vocational Interest Blank.(S.V.I.B.) 

After the data was run through the descriptive program ft was run 

through a program which calculated T-scores for all of the efghty-ffve 

varf abl�s. It fs from the results of this statistical test that the 

results and conclusions were reported. 
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G. Limitations 

This study 1s 1 1m1ted f1rst by the nature of the sample. The 

sample, as previously described, is not necessarily representative of the 

university, state or nation. Any conclusions taken from this study must 

be made in light of the pecul1aritfes of the sample. 

Another limitation 1s the statistical test used. There has been 

criticism of the use of the multiple comparisons of T-scores. Data has 

shown that it may produce exper1mentwise error. Richard Johnson and 

Lawrence Jones(l) have suggested the use of other statistical tests to 

prevent the possibility of error, but the writer was unable to use these 

tests due to the fact that they were not available to the Computer Center 

at Eastern Illinois University. 

H. Definition of Tenns 

For the study to be understood, the reader and the writer Must 

find comnon ground for tenninology. With this in m1nd, the writer will 

clarify tenns that are used in this study. 

1 .  Strong Vocational Interest Blank Fonn T W 398 -- A vocational 

interest testing device developed by Edward K. Strong and revised in 1969 

by Dav1d P. Campbell. 

2 .  Null Hypothesis -- The hypothesis that no statistically signifi

cant difference will exist between two groups of samples. 

Null 

3.  T - Test -- A statistical test for use when challenqing the 

Hypothesis -- T • b - 8 

� 

( 1 )  Richard H. Johnson and Lawrence Jones, "Multiple Comparisons 
and Error Rates ," Journal of College Personnel, March, 1974, 
pp. 154-157 



6 

4. �el of Significance -- level of significance refers to the 

degree of improbability which is deemed necessary to cast sufficient 

doubt upon the truth of the hypothesis to warrant its rejection. 

5. Type I Error -- An error of the first kind consists in reject

ing a hypothesis that is actually true. 

6. .TlP! II Error -- An error of the second kind consists in re

taining a hypothesis that is actually false. 



A. Introduction 

RELATED RESEARCH 

CHAPTER II 

The second chapter of this paper will discuss the broad subject 

of testfnq and successively narrow the topic till it relates to prior 

research of a similar nature done with the S .V .I .B .  The discussion of 

this material is to give the reader the background for this study and 

its relationship to prior research. 

B. Psycholoqical Testino 

Measure111ent of aptitudes, abilities, and personality has been 

widely accepted in our current society. L. R. Aiken states as follows: 

"Anyone who has attended public school, served in the anned 
forces or applied for ,jobs in the United States durinq the 
past few years has undoubtedly taken sOflle kind of psychological 
or educational test. Testin� has come to have an important 
influence on the lives and careers of Americans and people in 
many other countries as well."(l) 

If testing has become so important in day to day life then its 

importance must be justifiable both historically and empirically. 

The earliest record of testing occurred in China fn 1 1 1 5  8.C.  for 

the purpose of examining government employees. The modern era of psycho

logical testinq began in the 1 800's with Sir Francis Galton, James Cattell, 

and Alfred Binet. (2) 

(1) lewis Aiken. Jr. , Psychological and Educational Testing, 
Publisher, Allyn and Bacon Inc., 1971, p. 21 

(2) Ibid, p. 3 

7 
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Alfred Binet is generally credited with the major breakthrough by 

developing an intelligence rating based on mental age through a test 

developed by h1m and his associates in 1905.(l) 
Since that 1905 date many persons, including Binet himself , re

vised and altered this early test and the testing instrument in revised 

fonn is still in use today.(2) 

During World War I, tests were developed for the anned services 

to classify men as to general ability and to their specific talents. 

The development of these tests and their use on millions of men brought 

the paper and pencil tests to the public 1n a broad scale for the first 

time. It was the "heyday" of the testing movement , but little regard 

was paid to sound statistical examination of the tests used or their 

proper applications.(l) 

Since that very early eupho�1c t1me , educators and psychologists 

have refined and sophisticated their approach to testing. Their early 

abuses have led to very close scrutiny of tests and their use by both 

professionals and laymen.(4) There are now numerous sources of reference 

which an individual can use to give pertinent infonnat1on about pencil 

and paper tests. Perhaps the best known of these is Buros• The Mental 

Measurements Yearbook which gives a description of a test and a review 

of its value. 

(1) Florence L. Goodenough , Mental Testing , Rinehart and Company, Inc. 
1949, p. 49 

( 2) Ibid , p. 66 

( 3) Ibid, p. 67 

(4) Ibid, p. 68 
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This is not to say that criticism of testing has been quieted. 

Tests and their phi losophical and scientific bases are stfll under attack.  

Testing and tests remain under constant pressure from people  critical 

of their use. Or. Shl i en argues against thei r use i n  phi losophic tenns. 

He makes the following statements about their use: 

"It fs generally said that the afm of sci ence i s  prediction 
and control, trough understanding i s  aim enough for some 
of the best scientists. These tests are intended, above 
all, to be scientfffc--that i s  their mafn justiffcatfon-
and since they share the aims of science, many questions 
need to be publi cly considered. Sane are technical, some 
are ethical. The first �ind of question asks, essenti ally 
"Can modern tests really predict human behavior?" The 
answer i s  not clear, but i s  relatively easy to come by. 
The second question f s "Should modern tests control human 
behavior?" Thfs fs more difficult. In brief, my own answer 
would be that ff tests really could predict behavior, then 
they should also control ft, because ft f s better to use 
the truth than to avoid ft . I f  man fs really predi ctable, 
he may as well be controllable. As it  turns out, he is 
not very predfctable--only partly so--therefore, the ethical 
question bears heavily upon us. We are soon pretendinq to 
control when fn fact we cannot predict". ( 1) 

Dr. Frank Womer cautions against use of tests by untrained or 

uninformed practitioners. It  f s his belief that the use of test scores 

for rating individuals has been used by teachers who jidn't fully under

stand the test and the true meaning of the scores the tests produced. {2) 

(1) John M. Sh11en, "Mental Test1n� and Modern Society", Readings 
in Pstcholog1c;� ·Tests and Measurements, edited by W. Leslie 
Barne t, Jr.,  64, pp . 337-343 

(2) Frank B.  Womer, "Testing Pro9rams-M1sconception, Misuse, Over
use", Readings in Psychologi cal Tests and t1easurements, edited 
by W. Leslie Barnett, Jr., 1964, pp. 17-25 



10 

c. Vocational Interest Testing 

About 19001 E. L .  Thorndike made the first studies involving 

interest testing. The results of his research were published in 1912 

in Popular Science Monthly, "The Permanence of Interests and Their 

Relation to Abilities."(l) Since these small beginnings, the study of 

interests and interest testing has evolved to great proportions. 

Even though T. L. Kelly developed a crude interest inventory in 

1914, the first real inventory, as we know it, was developed at the 

Carnegie Institute of Technology. The test was developed by a study 

group of industrial psychologists under the direction of Walter Bingham. 

The Carnegie Interest Inventory (1921) and the Carnegie Interest Analysis 

(1923) were the two earliest products of this study group. When the 

program was discontinued, Mr. Bingham was asked what he thought was the 

most important contribution of the program. He replied that the measure

ment of interests would probably prove to be the most important. 

Jn 1921iDr. E. K. Strong of Stanford University published his first 

edition of the Strong Vocational Interest Blank (S.V.I. B.). Dr. Strong's 

inventory was closely related to an earlier test published by Karl Condery 

in 1924. A women's fonn of the S.V.I.B. was published 1n 1933. lhe 

(1) David P. Ca"1>be11, Handbook for the Strong Vocational 
Interest Blank, Stanford University Press, 1971, p. 345-351 
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Strong Vocational Interest Blank has had the following revisions: 

1938 Men's Revision 
1946 Women's Revision 
1966 Men's Revision 
1969 Women's Revision 

The subsequent revisions of the test represent an updating and 

were not a restandardization of the scales on the earlier blanks. (1 ) 

Or. Strong died 1n 1963 but work on the S.V.t.q. is continuing 

at the University of M1nnesota under Dr. D. P. Campbell who authored 

the Handbook for the Strong Vocational Interest Blank in 1971. 

Another of the early researchers in vocational inte�st was Ur. 

G. F. Kuder. He began his research in the early 193n's and in 193Q 

published his first test, The Kuder Preference Record. Kuder's test 

has also undergone �uch development and revision. The dates of the 

revisions are: 1942, 1946, 1940, 1qsc, 1951, 1956, l-=l63, and 1964.(2) 

Kuder develope:i the ap;iroach of :.ising one for"'l nf a test for all 

clients regardless of their sex.(J) This practice has been c1rried over 

through time to even the 1 a test fonn of the test, Fon '1'). 

The Cleeton Vocational Interest Inventory was rleveloped in 1937 

as an attempt to simplify the scoring of the S.V.1.1. �n1 was constructed 

in the Carnegfe tradition. After its inftial publication in 1937, it was 

revised in 1943. The test was desiqned to be used fro!"' grades nine through 

(1)  Lewis R. Aiken, Ps,chological and Educational Testing, Allyn 
and Bacon, Inc, 19 1, p. 214 

(2) Donald E. Super and John 0. Crites, Appraising Vocational Fitness, 
Harper and Row, 1962, p. 461 

(3) Ibid, p. 462 

(4) G .  F. Kuder. Kuder Occupational Interest Survey General Manual, 
Science Research Associates . 1970, p. 6 



12 

adulthood. The test has never enjoyed popularity and little research has 

been done with it.(1) 

A test developed and published in 1943 by the California Test 

Bureau was the lee-Thorpe Occupational Interest Inventory. There were 

two fonns of the test developed, one for children of high school age and 

younger with a vocabulary grade placement of 6.8 and another for adults. 

Research on this test showed that its results compared favorably with 

that of the S.  V .• I .B .  and the Kuder. (2) 

In  the last thi rty years many vocational interest tests have been 

developed though none have been researched as thoroughly as the S . V . I . B .  

and the Kuder.(3) New thrusts i n  measuring vocational interest include 

attempts to measure vocational interests in younger children and lower 

level non-professional occupations. 

Science Research Associates, "What I Like To Do" Inventory is an 

example of an instrument for use with small children. It uses simple 

language i n  an easy to understand fonn to guage vocational interest.(4) 

An example of a vocational interest inventory for non-professional 

occupations i s  The Minnesota Vocational Interest Invent-0ry. I t  is based 

on research conducted by K. E .  Clark during World War I I  and after on non

professional civilians and Navy enlisted men. It can be used with males 

(1) Donald E. Super and John O. Crites, Appraising Vocational Fitness, 
Harper and Row, 1962 , p .  500 

(2) Ibid, p .  502 

(3) Ibid, p. 417 

(4) Lewis R. Aiken, Psychological and Educational Testing, Allyn and 
Bacon, Inc., 1971, p. 22 
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fifteen years and older and predicts vocational interest on twenty

onenont�rofessional scaleS. (1) 

There is continuing development in the study of human vocational 

interest. The interest inventory is a tool for the use of the counselor 

and his client. This statement by E .  C. Craven explains its use: 

"In conjunction with other data in the counseling process, 
interest measures can be used creatively to open new 
worlds to young people. In conjunction with other data 
1n the counseling process interest inventories can be 
used to therapeautfcally destroy narrow conceptions of 
the self or to help one find integrative and rewarding 
ways of relating to a confusing world."(2) 

D. Strong Vocational Interest Blank 

The historical background of the S.V. I.B. has already been dis

cussed briefly earlier fn this paper. It must be further discussed here 

to provide the reader with a better understanding of the basic philosophy 

on which the test has been developed. 

The S.V. I.B.'s cornerstone is the Men's-in-General and correspond

ingly Women's-in-General concept. This concept is based on comparisons 

made against the results of these two samples of persons from many 

diverse occupations on the S.V.I.B. 

To develop each occupational scale on the S.V.I.B., a sample of 

men or women from that occupation was selected add asked to take the 

S. V.I.B. After the results of each occupational sample had been collected, 

(1) Ibid, p. 229 

(2) E. C. Craven. The Use of Interest Inventories in Counseling, 
Science Research Associates. 1972. p. 43 
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they were compared to the responses of the Men's-in-General sample. 

Those test iteos showing significant differences in response percent-

ages 1Jet14een the t''/o were inch1ded in the scorinq scdle for that 

occupa tion. If' a client an5wers t1ose items on the inventory which 

arP. part of :iw sc�rinr:t scale for "In occu;Jation then thr: clfrrit ·ms 

Jfsplay�d int,�rF�sts that are very sfrdlar to those of oeopl':? in that 

occupation. This conclusion i5 71.mrlrtfl'lental to usin<l the S.V.J.q. as 

a co�nselin� to01. 

The real value of a counseli�1 tool such JS the S.V.I.�. is 

whether or not it does what it •-1ns :foc;i11ned ta <fo. The 5.V.I.B. !�as 

been s tu Ji er! by :-Jr. Stror.� and F1any others for a 11 of its ·�xi stf!llCP.. 

nne of ti1e nor1.? rei:ent studies wns published by iJolliver , Irvir:, and 

Bigley in ��ay n72. The article ''T\'1elve Year Follow-•Jp Study of the 

S.V.I.l3.11 rea ffims the inventory's value. 

The study ;:illows its authors to "l:\ke the followin1 sti:lte!·l'�ni:s 

a:}out the S. V. I. f3. : 

A.. Th�� chances are about one to one that a person 1·roul·� £�11!.': 
up in an occupati on for which he h�d an 11/1.1' score on the 
S.V.I.R. 

B. Tht: chances are ahout onE' to eight that a person woulct 
not end up in an occunation in which !'le had �ceivec1 a 11C11 score . ( 1) 

These statenents i ndicate t�at thP. S.V. !.�. is not an exact tool, biit 

that it does do a crP.d1ble job in prerlicting occupational ch0fr.P.. 

(1) R. Dolliver, J. In'11n, and S. Bi9ley, "Twelve-Year FollOl'\'-up 
of th e S.V.I.B.11, Journal of Counseling Psychology, Vol. 19, 
1972, pp. 212-217 
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The S.V.l.B. was revised and the test fonn used in this comparison 

was the Stronq Vocational Interest Rlank for Women Form W 398. 

This foni1 of the inventory is the result of a revision in 1969. 

This revision i�esulted in several important chanm�s. First a new \·lcrnen-

in-General sanple was collecte:i. Secondly, out of date itens t'/ere either 

ill�ich didn'7. ,;isc;�i111inate b�t:Heeri occ:u�iations well were discarrle1.f. ( 1 } 

E. Prior Studies of a Similar i�atur� 

This study uses the S.V.L'..'. to cor.ipare young v1omen rr:�l:itive i:o 

their career-homemakin<J motivation. T1e fo11ow·inq three stiJdi:-:s a;1proached 

the problen: in the same manner. The first of these was nublish\�(� ir. 1958 

by Dona1J P. l!oyt and Carroll E. <ennedy-(2) The artic.i<� ·� Interest and 

Personality Ccrrelates of Career-'�otivated and l·!orneiiiakin<;-Mo!i\1ated Colleg.::! 

Women" was publisl1ed in Volume Five, Number One, of the 11Jour11a1 of 

Counseling Psychology". 

The �oyt-Kennedy study USt?d U1P S.V.I.P.. and the [rl\-1i-ir·rJ's Personal 

Preference Schedule to attempt to find if these instruments could b0. used 

to predict those wonen who would be ci\reer or honie111akin� ino-�iv�t�·L Th1s 

study was made with four hundred and seven freshr.:an women at. �ansas State 

College in 195�-57. The results of their study with the S.V.I.R. showed 

that career oriented women scored si �nifi c antly hi9her or. the scales of 

(1) David P. Campbell , Handbook for the Strong Vocation�l Interest 
Blank, Stanford University Press, 1971, pp. 376-383 

(2) Donald P. Hoyt and Carroll E. Kennedy, " Interest and Per�ona11ty 
Correlates of Career-Hotivated and Homemaking-Motivated College 
Women", Journal of Counseling Psycholog.Y;, Vol. 5� �lo. 1, 1958, 
pp. 44-�0 
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artist. author. librarian. psychologist. physical education teacher. 

and physician. lhe homemaking oriented women scored significantly 

higher on buyer, housewife, elementary teacher, office worker; steno

grapher-secretary, business education teacher, hane economics teacher 

and dietician. 

Another study written using the S.V.I.B. to research this sub

ject was by Louise Vetter and Edwfn C. Lewis fn 1964. ( l) It was pub

lished fn the 11Personnel and Guidance Journal" under the title of 

Homemaking Vs. Career Preference Amonq College Home Economf cs Students. 

The study used correlations rather than T-tests to detennine the 

extent of the relationships between the predictor variables and the 

criterion. Also the sample was made up of senior home economics majors 

at Iowa State University instead of the broad sample of all freshman 

women used fn the Hoyt and Kennedy study. 

The results of the study showed significant correlations for 

career preference on the lawyer and life insurance saleswoman scales. 

The homemaking preference group showed significant correlations on the 

housewife, elementary teacher, home economics teacher, occupational 

therapist, and femininity-masculinity scales. 

A 1966 study done at the University of Illinois by Dr. Morton 

Wagman used the same type of fonnat to research this subject. He admin

istered the S.V.I.B. to 140 women in a general psychology course at the 

(1) Louise Vetter and Edwin C. Lewis, .. Some Correlates of HCJne
makfng Vs. Career Preference Among College Home Economics 
Students,• Personnel and Guidance Journal, Feb. 1964, 
pp. 593-598 
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University of Illinois in 1962. Wagman used the same questionnaire 

developed by Hoyt and Kennedy to distinguish between the career oriented 

and homemaking motivated women in that class. 

The data received was subjected to a T-test and the results were 

as follows: Wagman found that his results confinned part of Hoyt and 

Kennedy ' s  findings. His results agreed with theirs in that the career 

oriented women exceeded homemaking oriented women on these scales: 

physician , lawyer,  and psychologist. The homemaking oriented women 

exceeded the career oriented women on the following scales: housewife, 

home economics teacher, and dietician. In addition, for the remaining 

nine of the fifteen scales on which Hoyt and Kennedy had found to be 

statistically significant , Wagman's study found seven of those scales 

to be fn the same direction.(1) 

Only three studies were found which dealt with the use of the 

S.V.I.B. to examine the Career-Homemaking Motivation of Women. These 

three articles were done using the old 1943 revision of the women ' s  

fonn of the S.V.I.B. 

(1) Morton Wagman , "Interest and Values of Career and Homemaking 
Oriented Women" , Personnel and Guidance Jounial, Aprfl 1966 , 
pp. 794-801 



A. Introduction 

RESULTS 

CHAPTER III 

This section of the paper will present the reader with infonn

at1on explaining the methods of data collection, the statistical handling 

of that data. and the results of those statistical processes. 

B. Data Collection 

In order to gain the data for this study, it was necessary to find 

women who had recently taken the s.v.I.B. Permission was secured to 

use the test results of those women who had taken the S.V.I. B. at the 

Counseling and Testing Center of Eastenl Illinois University between 

October 1, 1971.ard May 3, 1972. These women had been given the S.V.I.B. 

by the professional staff of the center for use in vocational counseling. 

In order to use the results of their test scores, it was necessary 

to send each participant a letter which contained infonnation about the 

study and a questionnaire to return. The questionnaire contained the 

following questions asking if they were homemaking or career motivated: 

A. I intend to be a career woman. I may get married especi
ally if I don't have to give up my professional career. 

B. I expect to get married and do not plan on being a career 
woman, but I do hope to be qualified. through my studies, 
for a job in case l1'Y marriage plans don't work out. 

Question A was used to identify a career motivated woman while 

B identified a homemaking motivated individual. 

A total of ninety-five women participated 1n the study by retunl-

18 
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1ng the quest1onna1re 1n usable form. Of n1nety-f1ve women, forty-nine 

of these women indicated that they preferred a career while forty-six 

indicated that they preferred homemaking instead. 

The ages of the women ranged from eighteen to twenty-one years 

of age. The mean age of the career group was 18.7957 wh11e that of the 

homemaking group was 18.3911. This suggests that the bulk of these 

women were freshmen and sophomores. 

C. Handling of the Data 

The results from the S.V.I.B. were corrbined with the infonnation 

provided by the questionnaire and placed on punch cards. The data card 

was then run through a computer using the Simple Data Description Program 

(BMDOIO) from Biomedical Computer Programs from the University of California 

at Los Angeles.(1) 

This program produces the Means, Standard, Deviations, Standard 

Deviations Errors of the Means, Maximum Values, Minimum Values, Range, 

and Sample S1ze. The completion of this program placed the data in a fonn 

to complete the statistical test of significance. 

After the T-test was completed, it was necessary to decide upon 

the level or levels of significance that should be used in analysis of 

the data. The critical part of this decision relates to prevention of 

Type I and Type II errors. 

(1) Simple Data Description Program (BMDIOD), Bfomed1ea1 Computer 
Programs from the University of Calffon11a at Los Angeles, 
edited by W. J. Dixon, University of California Press, 1§70, 
p. 42 
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Paul Bloommers and E. F. Lindquist state this about the choice 

of a level of signif1cance,(l) that is, the selection of some proba

b111ty value as the def1nit1on of what is meant by "sufficiently im

probable of occurrence to discredit the hypothesis", is actually a 

non-statistical problem 1n the sense that 1t calls for a purely arbitrary 

subjective judgment. This statement gives the researcher a wide latitude 

in choosing how he wants to deal with Type I and II errors. 

These types of errors can be sunnarily stated as: 

Type I - consists of rejecting a hypothesis 
that is actually true. 

Type II - consists of retaining a hypothesis 
that is actually false.(2) 

The study attempts to protect as much as possible against a Type 

I error. A Type I error is the easiest to control by the arbitrary 

choice of low level of significance. A Type II error 1s more complicated 

and thus a researcher can never be sure of its elim1nation.(J) This 

author chose to analyze this data at two levels of significance. 

It was decided to present infonnatf on at both the .005 and the .001 

levels. This then would allow the reader some interpretation of the data. 

He can decide which indicators meet his particular level of statistical 

conservat 1 sm. 

(1) Paul Bloomers and E.F. Lindquist, Elementary Statistical 
Methods, Riverside Press, 1960, p. 281 

(2) Ibid, p. 281 

(3) Ibid, p. 284 
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In conclusion, tftis study protects pr1mar11y against the Type t 

error, but is conscious that a Type II error could be present. The fact 

that the study will r�port on two levels of si�!'li�icarice should place 

some of the responsibility for the Type II error on the person who chooses 

to interpret the results. 

D. R�sults 

The rear!er will find the complete results of the study are pre

SP.nted 1n table fonn in the appendix of th1� paper. This material should 

be consulted for broad information concerniri� the comparfsnn of the two 

groups of women. 

The core of these results are stated fn Table I here. The �oal 

of the statistical processP.s \'las �o detemir.e if there were stat1stica1ly 

significant �ifferP.nces between the two groups of women tested with the 

use of the S.V.I.�. 

The data fror.i the S.V.I.B. used in the comparison was the �asic 

Interest Scales, Occupational Scales, Non-Occupational Scales, Administra

tive Indices, nnd a�e. The total nurrber of variables compared was eighty_ 

five. 

Table I shows that twenty-three of those scales compared showed 

si9nificant differences to the .005 level and seven of these were signifi

cant to the .001 level. The table identifies the description of those 

scales, fts nurrber, and the highest level to which ft was still significant. 



1. 
2.  
3. 
4. 
5 .  
6. 
7 .  
8. 
9 .  
10. 
1 1 .  
12.  
1 3. 
14. 
t.s. 
16.  
17. 
18. 
19.  
20. 
2 1 .  
22. 
23. 
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TABLE J. 

SCALES WHICH DIFFER STATISTICALLY BETWEEN HOMEMAKING 
ORIENTED AND CAREER ORIENTED WOMEN 

Scale Scale Description Level 

2 Public Speaking 
3 Law/Po11tfcs 
7 Physical Science 
8 Mechanical 
1 9  Perfonning Arts 
20 Writing 
22 Entertainer 
25 Art Teacher 
26 Artist 
27 Interior Decorator 
39 Psychologist 
41 Translator 
47 Computer Progranmer 
49 Engineer 
52 Anny Officer 
56 Bank Women 
59 Business Ed. Teacher 
69 Dental Assistant 
72 Secretary 
73 Saleswoman 
74 Telephone Operator 
76 Sewing Machine Operator 
79 Academic Achievement 

of Sf gnf fi cance 

.005 

.005 

.005 

.001 

.005 

.oos 

.005 

.001 

.005 

.001 

.005 

.005 

.001 

.005 

.005 

.005 

.001 

.001 

.005 

.005 

.005 

.001 

.001 

Further, the results indicate that on the scales where significant 

differences occurred the career oriented group scored higher on the scales 

for the foll<Mfng: 

Public Speaking 
Law/Politics 
Phys i ca 1 Science 
Mechanical 
Perfonnf ng Arts 
Writing 
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Entertainer 
Art Teacher 
Arti st 
Interior Decorator 
Psychologist 
Translator 
Computer Programmer 
Engineer 
Anny Off1 cer 
Academic Achi evement 

The homemaki ng motivated group scored hi gher on these scales 

whi ch proved signi ficantly di fferent: 

Bank Woman 
Business E d. Teacher 
Dental Assistant 
Secretary 
Saleswoman 
Telephone Operator 
Sewing Machi ne Operator 

In conclusi on, thi s study di d result i n  stati sti cally si gnificant 

di fferences occurri ng from the data used i n  thi s study. There were 

signifi cant di fferences between the way the career motivated and home-

making parti cipants in thi s study answered the S.V.I.B. 



A. Introduction 

C ONCLUSION 

CHAPTER IV 

The results of thfs study lend themselves to a discussion of 

their meaning. This chapter of the paper will describe what possible 

conclusions can be reached from this study considering the condftfons 

under which ft was made and the related research. 

B. A Description of the Scales of the S.V.I.B. 

The reader, fn order to fully understand the results, needs to 

know the nature and description of the scoring scales reported on the 

S.V.I.B. The following paragraphs will provide thfs 1nfonnation. 

The Occupational Scales have been part of the S.V.I.B. since its 

inception. These scales are the manner in which the S.V.I.B. predicts 

occupational interest for a particular vocation. The foundation of 

the instrument lies in comparing the interests in occupation, as measured 

by the S.V.I.B., against a control group labeled as Men-in-General or 

Women-in-General. Prediction may occur when a client's results show that 

his responses to test questions differ from the control group in the same 

manner as the people tested in a given occupation. 

The prediction is this: a client has interests like a certain 

occupational group when he responds to given items in a manner similar to 

persons in that occupational group who were tested. This allows the 

counselor to say that the chances of the client liking that particular 

occupation are good. 

24 
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The Basic Scales of the S.V.I.B. are an attempt to extend the 

results of the test to more occupations than just those listed on the 

test. These are broad areas of interest that can be instrlllM!ntal in 

many vocations. The scales were derived by statistical work on new and 

existing data fromtheS.V.I.B. They allow the counselor to explain to 

the client his interests relative to the nineteen subject areas reported. 

The third scale listed is called Non-Occupational. These scales 

are experimental. but do allow some prediction about personality character

istics if used w1th knowledge relative to their limitations. 

c. Supportive Research from Studies on the S.V.l.B. 

Dr. David Campbell has done work on comparing the Occupational 

Scales w1th t�e Basic Interest Scales to show how the two scales relate 

to each other. These are stated as tables in the Hand Book for the Strong 

Vgcational Interest Blank(l) authored by Dr. Campbell. 

In effect, what these tables show is· how each occupation tested 

ranks on each Basic Interest Scale. This is done in the handbook by 

ranking the occupational samples used to construct the Occupational Scales 

by their mean scores on a particular Basic Interest Scale. Through the 

use of these tables it is possible to draw support for the f1nd1ng of 

this study. 

There were six Basic Interest Scales which showed significant 

differences between the two groups of women. These scales were public 

(1) David P. Campbell. Handbook for the Strong Vocational Interest 
Blank, Stanford University Press, 1971. p. 191-189 



speakfng, 1aw/po11tfcs, physical science, •ch1nfca1. perfonling arts, 

and wr1ttng. The carHr orf•ted .,..n scored sfgn1fic1ntly higher on 

each of these s1x scales than the hom1 .. ktn1 orf111ted group. 

There were sixteen occupetfORal scales '-"fdt IMwad s1tRff1c:ant 

d1fferetu:es between the two groups of •min. Tlbl• Nulll>er 1 fndtc1te1 

that the career oriented group scored hfther fn ntne Md the ham1uktng 

orf ented group seored hf gher h• seven. 

In order for thf 1 study to NClfft support ,,. thfs Mrlfer 

resHrch on the s.v.I.B., those occupetfons whfch were scored higher �Y 

the career oriented group should have hfgh •ans on the occupatfonal 

scale ... n tables for the baste seal•• fn the haftdbook for the s.v.1.e.(l) 
Correspondfngly, those occupational scales scored higher by the h0119 ... kfng 

oriented group �hould haw low ••• on tho• sf x baste scales on whfch 

there proved to be a sfgnfff cant difference. 

Upon fnspectfon of tables two through seYen the reader w111 find 

thf1 predf ctfon to be generally true. There fs deffnftely support for 

this study when ft ts CCJllPlred to this earlier data. 

(1) Ibid, pp. 181-189 
-
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TABLE 2 

MEAN SCORES ON THE WOMEN ' S  PUBLIC SPEAKING SCALE OF 
THE S . V . I. B .  CONDENSED FROM THE S . V . I . B .  HANDBOOK 

Mean Scores 
of Scales 

Occupati onal Scales Which 
Scored Higher For Career 
Ori ented Women 

Occupati onal Scales Whic h  
Scored Higher For Home
making Oriented Women 

------------------------------

56 
53 
52 

50 

48 
47 
46 
42 

Anny Officer. Psychologi sts 
Tran slator 
Entertainers. Interi or 

Decorators 

Arti st 

TABLE 3 

Bankwomen , Business Ed 
Teacher 

Secretary, Saleswomen 
Dental Assi stant 
Telephone Operator 
Sewing Machine Operators 

MEAN SCORES ON THE WOMEN'S  LAW/POLITICS SCALE OF 
THE S . V . I. B .  CONDENSED FROM S . V .I.B.  HANDBOOK 

Mean Scores 
of Scales 

56 
55 
53 
52 
50 
49 
48 
47 

46 
44 

Occupati onal Scales Which 
Scored Higher For Career 
Ori ented Women 

Aney Officer 
Psychologists 
Engineers 
Translators 
Interi or Decorators 
Entertainers 
Art Teachers 

Occupati onal Scales Whi ch 
Soof'ed Higher For Home
making Oriented Women 

Bankwomen 
Business Ed. Teachers 
Secretaries 

Saleswomen, Dental 
Assi stants 

Telephone Operators 
Sewing Machine Operators 
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TABLE -4 

MEAN SCORES ON THE WOMEN'S PHYSICAL SCIENCE SCALE OF 
THE S.V.I.B. CONDENSED FROM THE S.V.I.B. HANDBOOK 

Mean Scores 
of Scales 

64 
59 
56 
52 
51 
50 
48 

47 
46 

45 

Occupational Scales Which 
Scored Higher For Career 
Oriented Women 

Engineers 
Psychologists 
Translators 
Army Off1 cers 
Artists 
Art Teachers 
Interior Decorators 

Entertainers 

TABLE S 

Occupational Scales Which 
Scored Higher For Home
making Oriented Women 

Dental Assistants 
Secretaries, Telephone 

Operators 

Business Ed. Teachers. 
Sewing Machine Operators. 
Bankwomen 

Secretaries 

MEAN SCORES ON THE WOMEN'S MECHANICAL SCALE OF THE 
S.V.I.B. CONDENSED FROM THE S.V.I.B. HANDBOOK 

Mean Scores 
of Scales 

65 
55 
54 
53 
52 
50 

49 

48 
47 
46 

Occupational Scales Whic� 
Scored Higher For Career 
Oriented Women 

Engineers 
Psychologists 
Art Teachers 
Army Officers. Artists 
Trans 1 a tors 
Interior Decorators 

Entertainers 

Occupational Scales Which 
Scored Higher For Home
making Oriented Women 

Business Ed. Teachers. 
Telephone Operators 

Dental Assistants, Sewtng 
Machine Operators 

Secretaries. Bankwomen 
Saleswt111en 
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TABLE 6 

MEAN SCORES ON THE WOMEN' S PERFORMING ARTS SCALE OF 
THE S . V.I.B. CONDENSED FROM THE S.V.I.B. HANDBOOK 

Mean Scores 
of Scales 

60 

54 

53 

51 
49 
48 

46 

43 

Occupational Scales Which 
Scored Higher For Career 
Oriented l�omen 

Entertainers 
Art Teachers, Psychologi sts, 

Interior Decorators 
Tran sl ators, Artists 
Arll\Y Officers 

Engineers 

TABLE 7 

Occupational Scales Which 
Scored Hi gher For Home
making Oriented Homen 

Secretaries, Saleswomen 
Telephone Operators, 

Dental Assi stants 
Business Ed. Teachers, 

Bank Women 
Sewing Machine Operators 

MEAN SCORES ON THE WOMEN ' S  WRITING SCALE FOR THE 
S.V.I.B. CONDENSED FROM THE S.V.I. B. HANDBOOK 

Mean Scores 
of Scal es 

56 
55 
54 
52 

51 
50 

49 

48 

47 

46 

42 

Occupati onal Sca les Which 
Scored Hi gher For Career 
Oriented Women 

Tran sl ators 
Psychologi sts 
Entertainers, Anny Officers 
Interior Decorators, Art 

Teachers 
Arti sts 

Engineers 

Occupational Scales Which 
Scored H i g her For Home
making Oriented �omen 

Secretaries 

Business Ed. Teachers, 
Saleswomen 

Bankwomen , Telephone 
Operators 

Dental Assi stants 
Sewi ng Machine Operators 
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The results of this study show that there are similarities with 

some of the earlier studies. The Occupati onal Scale of Psychologist 

appears in the Hoyt-Kennedy study, the Wagman study and also in this 

study. There also 1s agreement between the Hoyt-Kennedy study and this 

study on three other scales. The results of the four studies tend to 

indi cate that the second two studies support the Hoyt-Kennedy study as 

does this one. but there i s  little relation between the Vetter-Lewis 

and the Wagmon study when compared to this study. 

The comparison of the earlier research with this study suggests 

that two conclusions can be made. First that the research presented i n  

the S . V . I .B. Handbook on the relationship o f  occupational mean scores 

to the Basic Interest Scales tend to support the results of this study . 

Secondly, it could be concluded that the results of the four studies do 

not present enough sim11arit1es to allow exact predicti on of homemaking-
"' . .. 

career desires 1n wanen with the use of the S.V. I . B . · 

There are, however, several scales which are significant i n  three 

of the studies while others are sign i ficant i n  two of the studies. 

A conclusion that can be made with certai nty is that the two groups 

of women studied by this author did differ statisti cally signifi cantly 

on many scales reported from their results on the Strong Vocati on al Interest 

Blank. 

In addition to the comparison of mean scores of occupations to 

Basic Scales, the Handbook also compares the mean scores of occupations 
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with the Academic Achievement Scale. This comparison is also necessary 

for the writer ' s  work because the Academic Achievement Scale also pro

duced significant differences between the two groups of women. 

Women who were career oriented scored higher than homemaking 

oriented women. If this is true, then the occupational scales that 

showed significant differences between the groups should compare as they 

did in the case of occupational scales and basic scales. 

Mean Scores 
of Scales 

60 

57 

52 

51 

50 

46 
45 
44 

42 

40 

38 

37 

35 

TABLE 8 

MEAN SCORES ON THE WCJ1EN'S ACADEMIC ACHIEVEMENT 
SCALE FOR OCCUPATIONAL SAMPLES 

Occupational Scales Which 
Scored Higher For Career 
Oriented Women 

Psychologists 
Translators 
Artists 
Anny Officers 
Art Teachers 
Interior Decorators 

Entertainers 

Occupational Scales Which 
Scored Higher For Home
making Oriented Women 

Business Ed. Teachers 

Bankwomen 
Dental Assistants, 

Secretaries 
Saleswomen, Telephone 

Operators 
I nstrument Assetm>ly 
Sewing Machine Operators 

Table Eight shows this comparison. Those occupational scales which 
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scored hi gher by career oriented women gravitated to the top of the 

table.  Those occupational scales whi ch were scored hi gher by the 

marri a ge oriented group fe l l  to the l ower end of the tabl e. 

Thi s writer bel ieves that these compari son s i ll ustrate that the 

results of thi s study i s  supported by prior research on the S . V.I.B. 

D. Conclusions 

The fi rst conclu sion i s  that there was a di fference between the 

career oriented and marri age ori ented women. Thi s di fference was 

measured by a stati stical test and the di fferences were stati stica l ly 

proved to be significant. 

The second conclusion i s  that the re sul ts of the study compare 

favorably to prior research done on the S.V.I.B. Thi s favorabl e  com

pari son lends wei ght to the results of the study and makes them more 

viab l e .  

In the three earlier research projects the researchers used the 

1943 f�nn of the Homen ' s  S .V.I.B. Since thi s study used the 1969 form 

of the S.V.I.B. complete compari son i s  impract ical . It i s, however, 

necessary to i l l ustrate any rel ationshi ps  which do exist between those 

studies and thi s study. 

The 1969 revi sion contains a new scal e which was not part of 

the inventory in 1943. The Basic Interest Scale was not part of the 

earlier fonn of the test. Also some of the Occupational Scale s  used 

1 n  1943 are no longer in u se while others have been added. 



33 

The fol lowing table indicates those occupational scales which 

were detennined to be signifi cant by the authors of the earlier studies 

compared with the results of this study. 
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TABLE 9 

A COMPARISON OF THE RESULTS OF THIS STUDY WITH 
lltE RESULTS OF PRIOR STUDIES OF A SIMILAR NATURE 

Author of Scales of The S.V. l . B. Scales of the S.V.I.B. 
Studies Which Career Oriented Which Home1111k1ng Oriented 
Compared Women Scored Significantly Women Scored Sign1 ficant1 y 

Higher 1 n  Studies Listed Higher 1 n  Studies Listed 

Hoyt- Arti st* Buyer 
Kennedy Author Housewi fe 

Librarian Elementary Teacher 
Psychologist* Office Worker 
Physical Ed. Teacher Steno-Secretary* 
Physician Business Ed. Teacher* 

Home Eco. Teacher 
Dietician 

Vetter-
Lewis Lawyer Housewi fe 

Life Insurance Salesman El ementary Teacher 
Home Economics Teacher 
Occupational Therapist 
Feminity-Masculin1ty Seal e 

Wagman Physician Housewife 
Lawyer Home Economics Teacher 
Psychologist* Dietician 

* Indicates that the occupational scale was found to be signi ficant in 
this study in a simi lar w�y. 
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E. Suggesti ons For Further Research 

ll'le results of this study suggest that more research be done on 

other sample groups of women to further establish i f  the S . V . I.8.  could 

predict the marriage-career i nterest of women . The comparisons fn the 

earl ier paragraphs appear to indicate similarities between the four 

studies, but the similarities are n ot concl usive i n  the eyes of the 

writer. 

Secondl y, i t  would seem to the writer that foll ow-up studies on 

the samples used for this study and other studies menti oned, would hel p  

to establ i sh i f  those women who 1ndfcated a preference for either career 

or marriage actual ly remained truthful to their choice and 1f not, wh y. 

This type of l ong1tud1na1 study could give more meaning to efforts at 

predicti on .  

This study was an attempt to further research the counselinq 

problem of he lping young women to resolve their  career and marriage 

conflict. The study resolved l i ttle, but it did provide nDre i nfonnati on 

about a real problem that faces every young woman. The i nfonnatf on 

provided here and future studies could lead to more definite methods of 

prediction of their choice with the use of a tool suc h as the Strong 

Vocational Interest Blank. 
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APPENDIX A 

QUESTIONNAIRE 

EASTERN ILLI NOIS UNIVERSITY 

COUNSELING ANO TESTING CENTER 

Your he l p  i s  needed i n  a research project being done at the Coun sel
ing  Center. The purpose of thi s  research i s  to be ab le to pre dict whether 
a young woman is more i n terested in a vocation or a marriage and fami l y. 

During the past school year you took the S trong Vocational Interest 
Blank at the Center. Thi s  quest1onna1re and the resul ts of that test will 
be used s tati stically to provi de the knowledge we desi re .  We woul d l i ke 
to note that your test results are conf1 dent1a1 and i n  no way wi l l  thf s  
research devul ge any infonnation pertai ning to you. 

Upon the completion of thi s  research project we will be able to 
better hel p  young women wi th their career choice. We hope you will assist 
us f n  our work by fi lling out thi s  questionnaire an d returning i t  to the 
Counseling Center through the Campus Ma11 or the envelope provided. 

DIRECTIONS 

Pf ck the choice that pertains to you and indicate f t  by checking the 
appropri ate box. 

I I I i n tend to be a career woman but I may get married especially if 
I don ' t  have to gfve up 11\Y profes sional career. 

I

D I expect to get married and do not plan on being a career woman, 
but I do hope to be qual ified, through my stud1es, for a job 1n 
case 11\Y marriage plans don ' t  work out. 



TABLE A 

TABLE OF VARIABLES USED FROf1 THE SCALES OF THF STRONG VOCATIONAL 
INTER�ST BLA.�K BY SEQUE!ITIAl. ORDER DESCRIPTION, AND TYPE 

Sequential Scale Sequential Scale 
Number Descri ption Number Description 

1 Age 35 Guidance Counselor 
36 Soci al Science Teacher 

Basic Interest Scales 37 Socia 1 \forker 
38 Speech Pathologist 

2 Publ i c  Speakin') 39 Psychologist 
3 Law Pol itics 40 librarian 
4 Merchandi sing 41  Translator 
5 law Practices 42 Physician 
6 Numbers 43 Dentist 
7 Physical Science 44 Medical Technol ogy 
8 Mechanical 45 CheMist 
9 Outdoors 46 Mathemati cian 
10  Biological Science 47 COl"lputer Prograf!ITler 
1 1  Medical Service 48 Math-Science Teacher 
1 2  Teachinr.r 49 f'ngirieer 
1 3  Socia 1 Service 50 �nny-Enl i sted 
14  Sports 51 Ncvy-En l isted 
15  Homemaking 52 Army-Officer 
1 6  Rel igious Activities 53 Navy-Officer 
1 7  Mus ic 54 Lawyer 
1 8  Art 5'> Accountant 
19  Perf onni nq Arts 56 Bankwoman 
20 Wri ti ng 57 Li fe Ins. Under ·riter 

58 Buyer 
Occu2ational Scales 59 Business fd. Teacher 

60 Home Econonics Teacher 
21 Musi c  Teacher 61 Dietician 
22 Entertainer 62 Phys i cal E1. Teacher 
23 Musician Perfonner 6 '3 Occupat ional Therapi st 
24 Model 64 Physical Therapi st 
25 Art Teacher 65 Puh 1 i r µea l th �lurse 
26 Artist 66 Reg1 sterf'd tlurse 
27 Interior Decorator 67 Lie. Practical Nurse 
28 Newswoman 68 Radiologic Technol ogist 
29 Enq1 1sh Teacher 69 Dental Assi stant 
30 Lanauage Teacher 70 Executive Yousekeeper 
31 YWCA Staff Member 71 Elementary Teacher 
32 Recreation Leader 72 Secretary 
33 Di rector, Christian Ed. 73 Saleswoman 
34 Nun - Teacher 74 Telephone Operator 
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TABLE A--Continued 

I 
75 
75 
77 
7P, 

Instrument Assemb l er \ 
St.:?1-ti n'l ·�ad· i11� ·')!Jerato1" 
Beautician 
/\irl i ne S tei,.1ar.::�ess 

flon-Occup�tiona1 Scal es 

79 Acnrle�1c �chi 0ve�ent 
80 Diversity of Interests 
�l Mascul inity-Feminini ty 
82 Occupational Intro-

ve rs 1 on-rxtrovPrs 1 on 

83 
34 
85 

Admi nistrative Indi ces 

L i ke Percentage 
Inrli fferent Percentage 
D1 s 1 1 ke Percentage 
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TABLE 8 

RESULTS OF SI'1PLE !:l".T/\ JESCRIPTIO:·l PROGRA�1 ')fl D/\T,'\ m:cnvED 

FROH THE WOMEN WHO I NDICATED A CAREER PERFERENCE 

Var1abl( Mean c-, �fl n:i 21 rt! Standard Error Sy·pl (1 �1axi mum �ii nimum 
No. Deviation 

l 1 8 . 79 5 7  0 . 9570 

2 48.G937 J . 1 1 7 7  
3 48. 1 427 1 1 .6297 

4 48.G529 9 .o9:;o 
5 48.6529 9 . 540() 

6 46. 9386 g • U')O -� 
7 45. 3468 1 0 . 2542 

8 46 . 6325 '.i .  3601 
9 48.6937 9 .  3679 
1 0  48. 4080 1 l.� J ) S  70 
1 1  50.0610 1 1 .  8364 
1 2  49 .3572 r n .  3454 
1 3  51 . 9 386 9 . 6090 
1 4  51 . 1 0 1 9  8 . 9 � l n  
1 5  43. 7345 9 . 2753 
1 6  47. 5508 1 l .4,17tt 
1 7  49 . 7 345 1 0 . 4299 
1 8  50. 71 41 7.  772>:1 
1 9  49.9794 9 . 40B5 
20 48. 4080 9 .  OtlGO 
2 1  1 7. 7753 1 2 . 7054 
22 29 . 9794 1 0 . 0 1 76 
23 28. 4896 9. 5024 
24 3 1 . 3060 ., 2 .  1 52 1  
25 2 1 . 0406 1 2 . 1 979 

26 26.9794 1 0 .6721  
27 16.  2039 l i .  5072 
28 27 . 8162 1 3. 2109 
29 2 7 . 8365 1 2 .  1 524 
30 30.5304 1 1 . 4293 
31 31 . 1631 9 . 4060 
32 32 . 0815 1 1 . 0337 
33 20.59 1 7  1 2 . 3860 
34 1 4 . 5 306 1 1 . 4766 
35 23.2243 1 3. 5926 
36 27.6937 1 1 . 4349 
37 1 7 . 0203 1 2 . 1097 

38 22. 51 01 1 3. 0625 
39 14. 5102 1 2 .  7934 
40 2 3 .  7346 1 2 . 945:: 
41 23. 8579 1 2 . 71 9 7  

of the Mean 

0 .  1 367 

1 .  3025 

1 . 6614 
1 .299 7 

l .ia629 

1 . 2987 

1 . 4649 

1 .  3372 
1 .  3333 
l . 722A 
1 . 6909 

1 .  4779 

1 .  3728 

1 . 2788 
1 .  3250 

i . 6t. n 
1 . 4900 

1 .  1 1 04 
l .  3441 

l . 2923 
l • 8151 

1 . 431 1  

1 . 3575 
1 .  73f;Q 

l .  7126 
1 . 5246 

1 . 6439 
1 . 8873 

1 .  7361 

1 . 6328 

l. 3437 

1 .  5762 

1 .  7694 

l .6395 

1 . 94 1 8  

1 . 6336 
1 .  ZJOO 

1 .  8661 

1 . 8276 

1 . 8493 

1 .  8171 

S i ze 

49 

43 
49 

49 
49 

49 
49 
49 

49 
49 

4.9 
49 
49 
4q 
49 
49 
49 

49 
49 
49 
49 
49 

49 
49 

49 

49 

49 

49 

49 
49 

49 

49 

49 

49 

49 

49 
49 

49 

49 

49 
49 

2 1 . 0000 18. 0000 

6 2 . 0000 2 9 . 0000 

7 3 . 0000 32 . 0000 

68. 0000 3 1 . 0000 

72. 0000 37.0000 

72. 0000 35. 0000 
6 7 . IJOOO 29. 0000 

6 7 . 0000 34.0000 
65 . 0000 2 3 . 0000 

6 7 . 0000 33. 0000 

7 3 . 0000 32. 0000 

69 . IJOOO 30. 0000 

72 . 0000 3 2 . 0000 

6!: . 0000 29 .0000 
6 1 . 0000 24 . 0000 
6 5 . 0000 2 7 . 0000 

63. 0000 31 . 0000 
64. 0000 32. 0000 
64. 0000 33. 0000 

G4. UOOO 28. 0000 

43 . 0000 o . o  
r)2 . OOOCJ 1 0 . 0000 

5 1 . 0000 8. 0000 
59. 0000 6. 0000 
46 . 0000 o . o  

!JO. OCJOO 5 . 0000 

42 . 0000 0 J )  
57 . 0000 6 . 0000 

50. 0CQO 4 . 0000 

59. 0000 8. 0000 

44. 0000 7 . 0000 

5 1 . 0000 3.0000 

43 . 0000 o . o  
37. 0000 1 . 0  
48 . 0000 o . o  

55 . 0000 9 . 0000 
39. 0000 o . o  
50. 0000 o . o  
46.0000 o . o  
53.0000 o . o  
56. 0000 4 . 0000 

Range 

3 . 0000 

33. 0000 

41 . 0000 

37. 0000 

35 . 0000 

37. 0000 
38. 0000 

33. 0000 
42 . 0000 

34. 0000 

4 1 . 0000 

39 . 0000 

40. 0000 

36. 0000 

37. 0000 

38. 0000 

32. 0000 

32. 0000 

31 . 0000 

36 . 0000 

42. 0000 
4 2 . 0000 

4 3 . 0000 

5 3 . 0000 
46. 0000 

44. 0000 

42 . 0000 
5 1 . 0000 

46 . 0000 

5 1 . 0000 

1 7 . 0000 

38. 0000 

43 . 0000 
37. 0000 

48. 0000 
46. 0000 
39 . 0000 

50. 0000 
46 . 0000 
53.0000 

52. 0000 



Variable Mean �tandi'\r<:i 
No. Devi ation 

---

42 20 . 775� l " , .... � � ..,  
' . I ,'l f : 

43 1 9 .  l fl35 1 1 . 5035 
44 24. 7.243 1 � • 3(1'.'.? 
4 5  8.6939 1 1 .  �Rf)4 
4-6 1 3 . 3877 1 � . 1 1 l t  
47 29 . 1 019 9 . 9021 
48 29. 4284 1 f") . 2��7') 
49 1 7 . C978 1 2 .  �l) l t!  
50 31 . Qt!.Of. "" .  ri ." -
51 34. 2243 c. /;!�•11 
52 �5 . 8978 1 1 . 5 1�:: 
5 3  33. 93Df. '.) .  l'..01 1 
54 1 9 . 8570 1 � .  7 ?l ') 
5 5  1 8 . 7753 1 0 . 9?G3 
56 24 . 5 9 1 7  1 0 .  C?".lf'I 
57 2 1 . 0406 1f). r.:.42 
58 16 . 2i44 9 . '.1�36 
59 21 .  3672 l 'J .Cl171 
60 27. 1 427 1 > . 331�  
6 1  24. 3264 9. S07� 
62 31 . 979'1. l l .  r.'"� � 
6 3  33. 9336 13 . 2-13S 
64 3? . 5917 1 � .  1�311 
6 5  29. 8774 1 l.£4 �7 
66 30 . 6121 l � . 01177 
67 23. 367 1 1 J . 37J9 
68 32. 3()1)(! l ? .  �i\'11' 
69 26 . 2651 1 2 .  3C.74 
70 25. 0406 1 2 . 401'5 
71 31 . 6121 1 3 .  011�5 
72 35. 3571) 1 1 .  756? 
73 24. 4896 1 3 . 3520 
74 27. 6937 1 t1 .  /1.051 
75 29 . 8973 1 0 . 6931 
76 20. 7957 1 2  .'1582 
77 37 . 6937 1 1 .  3379 
78 32 .2243 1 2 .  408�· 
79 40 . 9 386 1 1 .  91 nn 
80 47. 4896 B.54 19  
81 44. 0202 8. 5133 
82 5 3 .  2039 1 2 . 6606 
83 32 .:JOl9 1 2 . 4937 
84 2 7 . 9590 10 . 8S l 2 
85 40. 7345 1 7 . 4353 
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TABLE B--Cont1nued 

<:;t3n��rd F.rror Sa!'!"ple 
of the Mean S i ze 

1 . J 77 fl, � ('  
1 .  6441 f:9 
� . 1)560 Ii') 

1 . 6 401 ,, 'I 
1 .  87!.1 ll '' 
1 . 41 46 49 
1 .  l'l.f95 M '!  T .  

1 .  75 Hi 4� 
� .  ?�()( �r 
1 . 2063 4� 
1 .  (.4 99 I! f) 

I .• 

: .  35114 4� 
1 .  9Fl 5 ,1 :-

1 .  5609 I! -� 

1 .  4413 49 
l. 5'16'3 4.9 
1 . 297� !'. Q  

l . 4�53 4"' 
2 . 1 9�1 " " 

1 . 3582 1! 9  
1 . Sf'17 ,� 0, 

1 .  891 9 40 
� . 0517 '10 
1 • 5641 fl 0 . ·' 

1 • �(\.1n ,, �· 
1 .  91 Of, 49 
1 . 8406 f;.C) 
1 . 7696 40 
1 .  7721 f.() 
1 .  8635 40 
1 . 6795 II� 

l. 9739 ll0 
2 . 0579 /'. ri 

1 .  5276 Ii�� 
1 . 7797 '�� 
1 . 6 1 97 4� 
1 . 7726 /I Q  

l .  7027 49 
1 . 2203 "·� 
1 .  2 1 69 49 
1 . 8087 49 
1 . 7848 49 
1 . 5502 49 
2 . 4908 49 

r,1oximum 

�G. 0000 
5 0 . ()000 
f.3 . 000') 

48. 0000 
sa. nooo 
57.0000 
56 . 0000 
4 5 . 0000 
S0.  )()00 
56 • . .":Q{)� 
so. ')('00 

57 . 0000 

f, ::-. • (}'1!}() 
49.0000 
Ll.9 . 0000 
47 . 0000 
3 1 . oon() 
11rS .  OCOO 
r; i'. nr.'10 
41.! . DOOO 
55. fJClOO 
6 2 . 0000 
sn. coon 
48. 0000 
r..1. noon 
53. 0000 
s 5 . ooon 
e�n . oooo 
53. n0.nO 
5 'J .  0001] 
r-;! • ()() 00 
52 . 0000 
G?. 0000 
S2 .0000 
II.� . ·1000 
61 . 0000 
50. fJOOO 

6 5 . 0000 
67. 0000 
62 . 0000 
87 . 0000 
64. 0000 
48 . 0000 
84. 0000 

M1n1mum 

'). 0 

0 . 0  
J . J  
(l .  0 
,... " v . v 
7 . 0000 
�. onr.o 
o . o  

1 1 . 0000 
n . oooo 
') . 0  

18 . 0000 

� .  () 
-0 . 0  
- 0 . 0  
-0 . 0  

-0.0 
-n.o 

r . o  
- n . o  

- 0 . 0  
-0 . 0 
-0 . 0  
- o . o  
··O . 0 
-0. 0 
-C' . O 
-0 . 0 

2. 0000 
8 . COOO 

1 1 . 0:100 
0 r, •

. J 

0 . 0  
9 . 0000 
0 . 0  

1 4 . 0000 
5 . 0000 

2 2 . 0000 
3 1 . 0000 
2 1 .  0000 
32. 0000 

4 . 0000 
4 . 0000 

1 3 . 0000 

Range 

56. 0000 
50 . 0000 
0 � . 0000 
18. 0000 

S·J . JOOO 
50 . 0000 
-� 1. 0000 
45 . 0000 
19 . 0000 
48. 0000 

5 C> . 0000 
3g _ oooo 
0 3 . 0000 
49. 0000 
tl'.J. 0000 
47. 0000 

33. 0000 
1! 5 . 0000 
57. 0000 

44 . 0000 

S5. 000IJ 
62. 0000 
58. C>OOO 
48. 0000 

57 . 0000 
5 3 . QOOO 
'> 5 . 0000 

1:s. oooo 
5 1 .0000 

49. 0000 
•1 9 .  0000 

52. 0000 
S7. 0000 
4 3 . 0000 
4 3 . 0000 

47. 0000 
5 5 . 0000 
43. 0000 
36 . 0000 
4 1 . 0000 
5 5 . 0000 
60 . 0000 
44. 0000 
71 . 0000 
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TABLE C 

RESULTS OF SIMPLE DATA DESCRIPTION PROGRAM ON DATA RECEIVED 
FROM THE WOMEN WHO INDICATED A HOMEMAKING PREFERENCE 

Variable Mean Standard Standard Error Sample Maximum Minimum 
No. Devi ation of the Mean S1ze 

1 1 8. 391 1 0. 5765 0.0850 46 20. 0000 1 8.0000 
2 43. 1 737 10.6297 1 . 5673 46 69. 0000 1 1 .0000 
3 41 . 891 1 9 .9068 1 . 4607 46 73.0000 27.0000 
4 49 .0215 9 .2123 1 .  3583 46 66.0000 34.0000 
5 5 1 . 6303 12 .0708 1 .  7797 46 72.0000 1 1 .0000 
6 42. 3042 8. 7072 1 .2838 46 65.0000 19.0000 
7 39 .6086 6.9008 1 .0175 46 58.0000 25.0000 
8 39 .9781 7.4461 1 .0979 46 58.0000 14.0000 

Vo ij:§l�§ Y:��r� l : �5si\ ag gi:BBBB ��:8888 
1 1  48.4563 8.9286 1 .  3165 46 65.0000 34.0000 
12  50.8042 7.6409 1 . 1 266 46 64.0000 33.0000 
1 3  54. 2390 7.7465 l. 1 422 46 69.0000 37.0000 
14 54 . 1085 7 .  7150 1 . 1 375 46 69.0000 39.0000 
1 5  50.4781 9 . 6049 1 .4162 46 67.0000 23.0000 
1 6  48.891 1 12 .0355 1 . 7745 46 65.0000 12 .0000 
1 7  44. 3477 12.0484 1 . 7764 46 64. 0000 24.0000 
18  43.5651 1 3. 4390 l . 9815 46 64.0000 -0.0 
19 42. 8694 13. 5542 1 .  9985 46 67.0000 -0 .0  
20 41 . 8259 1 3. 3903 1 .9743 46 64.0000 -0.0 
21 16 .8694 1 1 .  5057 1 . 6964 46 44. 0000 o.o 
22 21 . 1 303 1 1 . 9268 1 . 7585 46 57.0000 -0.0 
23 23. 1955 1 2 .  1 812  1 .7960 46 52.0000 -o . o  
24 27. 9563 1 1 . 8489 1 .7470 46 54.0000 -0.0 
25 10.2391 1 1 .6889 1 . 7234 46 48.0000 o.o 
26 20. 1 520 10.9949 1 .621 1  46 45. 0000 o.o 
27 7 .4565 8 .6454 1 .2747 46 32. 0000 0.0 
28 20. 8042 1 2 . 9591 1 .9 107 46 59. 0000 o.o 
29 24.9998 13 . 1419 1 .9377 46 55. 0000 -0 .0  
30 29.2825 1 1 .  7239 1 . 7286 46 50. 0000 -0.0 
31 25.9346 1 1 .0260 1 .6257 46 56 .0000 -0.0 
32 30.0433 1 1 .4987 1 .6954 46 59.0000 -0 .0  
33 22. 1085 12 .  1018 1 . 7843 46 45.0000 -0.0 
34 1 5 . 8261 10 . 5605 l .5571 46 35 .0000 o.o 
35 22 . 1 303 1 1 . 91 75 1 .  7571 46 53.0000 -0.0 
36 26 . 391 1  1 0 . 6468 1 . 5698 46 53.0000 -o.o 
37 14.4348 1 1 .0888 1 . 6350 46 38.0000 o.o 
38 1 7 . 7607 1 2 . 2205 1 .8018 46 60.0000 1 .0000 
39 6 .6087 12 .  3674 1 .8235 46 55.0000 o.o 
40 1 9 . 3259 1 1 .8566 1 .7482 46 54.0000 o.o 

Range 

2 .0000 
58.0000 
46.0000 
32.0000 
61 . 0000 
46.0000 
33.0000 
44.0000 

��:8888 
31 .0000 
31 .0000 
32.0000 
30.0000 
44.0000 
53.0000 
40.0000 
64. 0000 
67.0000 
64.0000 
44.0000 
57.0000 
52.0000 
54.0000 
48.0000 
45. 0000 
32. 0000 
59.0000 
55.0000 
50.0000 
56.0000 
59 . 0000 
45.0000 
35.0000 
53.0000 
53.0000 
38.0000 
59.0000 
55.0000 
54.0000 



Variable Mean Standard 
No. Deviation 

41 1 5 . 9999 1 1 . 3685 
42 1 3. 7 1 74 1 1.6441 
43 1 5 . 8042 10. 0876 

44 2 2.4781 1 0 . 1 428 

45 3.981 3 1 0 . 9223 
46 8.2826 1 0 . 6618 
47 22.7172 9.4626 
48 32. 9781 1 0 . 7 1 1 3  
49 1 1 . 1956 1 1 .  3325 
50 32. 71 72 9. 4508 
51  38.4129 8.6322 
52 1 8. 8477 lo.  3279 
53 29.0216 8.6551 
54 14.6304 1 3 .  3821 
55 1 6 . 2390 1 1 . 8943 
56 30 .  7390 1 1 .  9989 
57 1 9 . 1 738 7.6021 
58 1 8. 6085 8. 9 1 31 
59 29 . 91 29 1 1 .  9160 
60 31 . 0650 1 2 . 6673 

6 1  22. 7825 9 .0306 
62 37. 1 303 9 . 8829 
63 29.0215 1 2 . 2863 
64 32.9998 1 0 . 3408 
65 34 . 71 72 9 . 7995 

66 33.8694 1 2 . 0418 
67 28. 8694 1 0 . 1 337 
68 33. 4346 8.9657 
69 35. 71 72 1 2  .6397 
70 27.9563 1 0 . 3986 
71 37 . 3694 1 1 . 0340 
72 42. 6738 1 1 .9518 
73 32.0650 1 2 . 2934 
74 36.6520 1 2 . 9977 
75 35. 8042 1 1 . 3951 
76 29.4346 1 2 . 0805 
77 42. 8259 1 1 .8139 
78 30. 3476 9 . 9246 
79 32.9129 9 . 3377 
80 44.9346 1 1 .5053 

81 40.9998 1 3 .0605 
82 54. 3042 1 7 . 4430 
83 27.6955 1 2 . 3969 
84 25. 6303 1 0 . 3 1 36 
85 43.6303 1 5 .4349 
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TABLE C--Cont1nued 

Standard Error 
of the Mean 

l .  6762 
2 . 0 1 1 7  

1 . 4873 
1 . 4955 

1 . 61 04 
1 . 5720 

1 . 3952 

1 . 5793 

l . 6709 

1 .  3934 
1 . 2727 

1 . 5228 

1 . 2761 

l .  9731 
1 . 7537 

1 . 7691 

1 . 1209 

1 .  31 42 
1 . 7569 

l . 8677 

1 .  3315 
1 . 4572 

l .  81 1 5  
1 . 5247 

1 . 4449 

1 . 7755 

1 .4941 

l .  3219 
1 .8636 

1 . 5332 

1 . 6269 

1 . 7622 
1 . 81 26 

1 . 9164 

1 . 6801 
l .  7812 

1 . 7419 

1 .4633 

l . 3768 

1 .6964 

1 . 9257 

2 . 5718 

1 . 8278 

1 . 5207 

2 . 2 758 

Sample 
Size 

46 
46 

46 

46 

46 

46 

46 

46 
46 

46 

46 
46 

46 

46 
46 

46 

46 

46 
46 

46 

46 
46 
46 
46 

46 

46 
46 

46 

46 

46 

46 

46 
46 

46 

46 
46 

46 

46 
46 
46 

46 
46 

46 

46 

46 

Maximum 

46 . 0000 
56. 0000 

45 .0000 

45.0000 

53. 0000 

37.0000 
49. 0000 

57. 0000 
47 .0000 

56 . 0000 

59 . 0000 

48.0000 

53. 0000 

57. 0000 
43.0000 

58.0000 

39. 0000 

33. 0000 
56. 0000 

60. 0000 

44. 0000 
57. 0000 

50. 0000 

54.0000 

55. 0000 

58. 0000 

56. 0000 

58. 0000 

56. 0000 

53. 0000 

59 . 0000 

70 . 0000 
57. 0000 

60. 0000 

65. 0000 
57. 0000 

56 .0000 

5 1 . 0000 

53. 0000 
7 1 . 0000 

66. 0000 

83. 0000 

6 1 . 0000 
5 1 . 0000 

80 . 0000 

Mi nimum Range 

o.o 46. 0000 

o.o 56. 0000 

o . o  45. 0000 

6. 0000 39.0000 

o.o 53. 0000 
o.o 37. 0000 

1 0 . 0000 39.0000 

1 0.0000 47. 0000 
o.o 47 . 0000 

1 0 . 0000 46. 0000 

20. 0000 39. 0000 

1 . 0000 47.0000 

9.0000 44. 0000 

0.0  57. 0000 
o.o 43. 0000 

9.0000 49. 0000 

1 . 0000 38. 0000 

o.o 33. 0000 
7.0000 49. 0000 
o.o 60. 0000 

8. 0000 36. 0000 
l 3. 0000 44. 0000 

1 . 0000 49 .0000 
8.0000 46 . 0000 

9.0000 46. 0000 

6. 0000 52 . 0000 

o.o 56.0000 

9. 0000 49 . 0000 
2. 0000 54.0000 
o.o 53. 0000 

1 1 . 0000 48.0000 

1 3 .0000 57.0000 

0 . 0  57. 0000 

0 . 0  60.0000 
6 . 0000 59.0000 

o.o 57 .oooo 
0 . 0  56.0000 

1 2 . 0000 39.0000 

-0.0 53.0000 

-0.0 71 .0000 
-0.0 66.0000 

-o.o 83.0000 

-0.0 61 .0000 

-0.0 51 .0000 

-o.o 80.0000 



Variable 
Nl.lllber 

1 
2 
3 
4 
5 
6 
7 . 
8 
9 
10  
1 1  
1 2  
1 3  
1 4  
1 5  
1 6  
1 7  
18  
19  
20 
21  
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
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TABLE D 

A COMPARISON OF THE HOMEMAKING ANO CAREER MOTIVATED 
WOMEN ON TiiE S .  V .  I .  B BY T-SCORE 

Career Moti vated 

Mean Standard 
Deviation 

18 .79 . 95 
48.69 9. 1 1  
48. 14 1 1 .62 
48.65 9 .09 
48.65 9 . 54 
46.93  9 .09 
45. 34 10 .25 
46.63 9 . 36 
48.69 9 . 36 
48. 40 1 2 .05 
50.06 1 1 . 83 
49. 36 10.  34 
51 .93  9.60 
51 . 10  8.95 
48.73 9 .27 
47.55 1 1 .48 
49. 73 10 .42 
50.71 7.77 
49.97 9 . 40 
48 . 40  9.04 
17 .  77 1 2 . 70 
29.97 10 .01 
28.48 9 . 50 
31 . 30  1 2 . 1 5  
2 1 . 04 12 .  19  
26.97 10.67 
1 6 . 20 1 1 .50 
27.81 1 3. 21 
27.83 1 2 . 1 5  
30.53 1 1 .42 
3 1 . 1 6  9 . 40 
32.08 1 1 .03 
20.59 1 2. 38 
1 4 . 53 1 1 .47 
23.22 1 3 . 59 
27.69 1 1 . 43 

* p < .005 or (2.66) 

** p ( .001 or ( 3 .23) 

Homemaking Motivated 

Mean Standard 
Deviation 

18.  39 20.57 
43. 1 7  10.62 
41 .89 9 .90 
49.02 9.21  
51 .63 12 .07 
42. 30 8.70 
39.60 6.9  
39.97 7 . 44 
47.21  8.76 
43.91 8 . 59 
48.45 g .92 
50.80 7.64 
54.23  7 .74 
54. 1 0  7 .  71 
50.47 9.60 
48.89 1 2 .03 
44.34 12 .04 
43.56 1 3.43 
42.86 1 3. 55 
41 . 82 1 3 . 39 
1 6 . 86 1 1 . 50 
21 . 1 3  1 1 .92 
23. 1 9  1 2 .  1 8  
27.95 1 1 . 84 
10.23 1 1 . 68 
20. 1 5  10 .99 

7 . 45 8.64 
20.80 12 .95 
24.99 1 3 .  14 
29.28 1 1 .  72 
25 .93  1 1 .02 
30.04 1 1 .49 
22 . 1 0  1 2 .  10 
1 5 . 82 10.56 
22 . 1 3  1 1 .91  
26. 39 10.64 

T-Score 

2 . 476 
2 . 721 * 

2 . 81 1  * 

. 196 
1 . 338 
2 . 253 
3.  1 78 * 

3.818 * 
0.792 
2 .080 
0 .742 
0 .766 
1 .279 
1 .  748 
0 .900 
0.555 
2 . 333 
3. 19  
2 . 985 * 

2 . 822 * 

0 . 363 
3.924 
2 . 369 
1 .  358 
4.401 * * 

3.070 * 
* 4 . 1 67 * 

2.609 
1 .093 
0.525 
2 . 491  
0 .881 
0.603 
0.571 
0.416 
0 .573 



Variable 
Nllllber 

37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 . 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 

45 

TABLE 0--Continued 

Career Motivated 

Mean Standard 
Deviation 

1 7 . 02 1 2 . 10 
22 . 51 13.06 
14.  51 1 2 . 79 
23.73 1 2. 94 
23.85 12.71  
20 . 77 13 .84 
1 9 .  1 8  1 1 . 50 
24.22 1 4 . 39 

8.69 1 1 . 40 
13 .  38 13 .  1 1  
29.10 9 . 90 
29.42 10.28 
17 .89 1 2 . 26 
31 .04 8.61 
34.22 8.44 
25.89 1 1 . 54 
33.93 9 . 48 
19 .85 1 3 . 73 
1 8. 77 10.92 
24. 59 10 .08 
2 1 . 04 1 0 . 82 
1 6 .22 9 .08 
21 . 36 10 .04 
27. 14 1 5 . 33 
24. 32 9 .  50 
31 .97  1 1 .08 
33 .93 1 3 . 24 
32.59 14 .38 
29.87 1 1 .64 
30.61  13 .04 
23. 36 13 .37 
32. 30 12 .88 
26 . 26 1 2 . 38 
25.04 12 .40 
31 .61 1 3.04 
27.69 1 4 . 40 
35 . 85 1 1 . 75 
27.69 14 .40 

* p (.005 or (2 .66) 

*" p ( .001 or ( 3 . 23) 

Homemaking Moti vated 

Mean Standard 
Deviati on 

14.43 1 1 .08 
1 7 . 76 1 2 . 22 
6 .60 1 2 . 36 

19 .32 1 1 . 85 
15 .99 1 1 . 36 
13.71  1 3.64 
1 5 . 80 10 .08 
22.47 1 0 . 1 4  

3.89 10 .92 
8.28 10 .66 

22 .71 9 . 46 
32.97 1 0 . 71 
1 1 .  19 1 1 . 33 
32. 71 9 .45 
38.41 8.63 
18.84 10.32 
29.02 8.65 
14 .63 1 3. 38 
16 .23 1 1 .89 
30.73 1 1 .99 
1 9 . 1 7  7 .60 
18.60 8.91 
29.91 1 1 .91 
31 .06 12 .66 
22 . 78 9.03 
37 . 1 3  9 .88 
28.02 12.28 
32.99 10 .34 
34. 71 9 . 79 
33.86 12 .04 
28.86 10.  1 3  
33.43 8 .96 
35 .71  1 2 . 63 
27.95 10 .39 
37. 36 1 1 . 03 
42 .67 1 1 . 95 
32 .06 12 .29 
36.65 12 . 99 

' • 

fr-Score 

7 1 .,083 
1 .827 
3.p57 * 

I 

,, 
1 . 727 
3. 166 * 
2 .500 
1 .  517 
0 .679 
2 .086 
2 . 074 
3 .208 * 
1 . 647 
2 . 761 * 
0.904 
2 . 390 
3.123 * 
2. 634 
1 .877 
1 . 083 
2 . 708 * 
0 . 966 
1 .290 
3 .787 ** 

1 . 354 
0.810 
2 . 384 
2 .253 
0. 157 
2 .  184 
1 . 262 
2 . 249 
0 . 492 
3.680 * * 
1 . 237 
2 . 31 6  
2 . 801 * 
2 . 812 * 
3 . 1 75 * 



Variable 
Number 

75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
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TABLE �--Continued 

Career Motivated 

Mean Standard 
Deviation 

29. 89 10.69 
20.79 1 2 . 45 
37.69 1 1 . 33 
32.22 1 2 . 40 
40.93 1 1 .  91 
47.48 8.54 
44.02 8.51  
53.20 12 .66 
32 . 10 1 2 . 49 
27.95 1 0 . 85 
40.73 17 .43 

* p .005 or (2.66)  

** p .001 or ( 3.23)  

Homemaking Motivated · 

Mean Standard 
Deviation 

35.80 1 1 . 39 
29.43 1 2 .08 
42. 82 1 1 .81 
30. 34 9 .92 
32.91 9 . 33 
44.93 1 1 . 50 
40.99 1 3 . 06 
54.30 1 7 . 44 
27.69 1 2 . 39 
25.63 1 0. 31 
43.63 1 5.43 

T-Score 

2.€06 
3 .427 * * 

2 . 1 60 
0.810 
3.637 
l .234 
1 . 343 
0 . 353 
7.240 
1 .070 
0 . 854 
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