
Eastern Illinois University Eastern Illinois University 

The Keep The Keep 

February 2023 

2-1-2023 

Daily Eastern News: February 01, 2023 Daily Eastern News: February 01, 2023 

Eastern Illinois University 

Follow this and additional works at: https://thekeep.eiu.edu/den_2023_feb 

Recommended Citation Recommended Citation 
Eastern Illinois University, "Daily Eastern News: February 01, 2023" (2023). February. 1. 
https://thekeep.eiu.edu/den_2023_feb/1 

This Book is brought to you for free and open access by the 2023 at The Keep. It has been accepted for inclusion in 
February by an authorized administrator of The Keep. For more information, please contact tabruns@eiu.edu. 

https://thekeep.eiu.edu/
https://thekeep.eiu.edu/den_2023_feb
https://thekeep.eiu.edu/den_2023
https://thekeep.eiu.edu/den_2023_feb?utm_source=thekeep.eiu.edu%2Fden_2023_feb%2F1&utm_medium=PDF&utm_campaign=PDFCoverPages
https://thekeep.eiu.edu/den_2023_feb/1?utm_source=thekeep.eiu.edu%2Fden_2023_feb%2F1&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:tabruns@eiu.edu


VOL. 107 | NO. 18February 1, 2022

Raiven Jones, president of Delta 
Sigma Theta Sorority, Inc.

Christian Young-Perez, president of 
Black Student Union

Jaedah Franks, 2022 Miss Black EIU
2022 Homecoming Queen

Alonzo Ward, African American 
history professor

Nia DeRamus, president of Zeta 
Phi Beta Sorority, Inc.

Yaree Wilson, president of Alpha Phi 
Alpha Fraternity Inc.

Teshome Abebe, 
professor/provost, 
VP of academic 
affairs 1998-2000

• Reigning Miss Black 
EIU reflects on year as 
queen, p. 3

• Eastern’s Black Student Union 
celebrates African American     
culture, p. 6

• The history of NPHC at Eastern, p. 6

Black Eastern 
community 

members 
celebrate  
diversity,

Culture



The Daily Eastern News 
1811 Buzzard Hall  

 Eastern Illinois  University   
Charleston, IL 61920

217-581-2812
217-581-2923 (fax)

Attention postmaster: Send address changes to:  
The Daily Eastern News  
1802 Buzzard Hall  
Eastern Illinois  University   

About
The Daily Eastern News is produced by the students 
of Eastern Illinois University. It is published weekly 
on Wednesday, in Virden, Ill., during fall and spring 
semesters and online during the summer term except 
during university vacations or examinations. One copy 
per week is free to students and faculty. Additional 
copies can be obtained for 50 cents each in the Student 
Publications Office in Buzzard Hall.

Advertising
To place an advertisement or classified ad in The 
Daily Eastern News, call the ads office at 581-2812 
or fax 581-2923. Visit our online advertisements at 
dailyeasternnews.com/classifieds.

Comments / Tips
Contact any of the above staff members if you believe your 
information is relevant. 

Corrections 
The Daily Eastern News is committed to accuracy in its 
coverage of the news. Any factual error the staff finds 
or is made aware of by its readers will be corrected as 
promptly as possible. Please report any factual error you 
find to Editor-in-Chief Madelyn Kidd at 581-2812. 

Employment
If you would like to work for The Daily Eastern News as 
a reporter, photographer, columnist, cartoonist, copy 
editor, designer or videographer, please visit at the news-
room at 1811 Buzzard Hall.

News Staff
Editor-in-Chief 
Madelyn Kidd

DENeic@gmail.com

News Editor 
Cam’ron Hardy

dennewsdesk@gmail.com

Photo Editor 
Rob Le Cates

denphotosdesk@gmail.com

Assistant Photo Editor
Ashanti Thomas

denphotosdesk@gmail.com

Sports Editor
Autumn Schulz

densportsdesk@gmail.com

Assistant Sports Editor
Kate Stevens

densportsdesk@gmail.com

Opinions Editor
Ellen Dooley

denop.eds@gmail.com

Faculty Advisers
Editorial Adviser 

Tim Drachlis

Photo Adviser 
Greg Cooper

Publisher 
Joe Gisondi 

Business Manager 
Betsy Jewell

2  THE DAILY EASTERN NEWS | NEWS February 1, 2023

Get social with The Daily Eastern News

Visit our website: dailyeasternnews.com

thedailyeasternnews

The Daily Eastern News

@DEN_news

FRONT PAGE COVER BY MADELYN KIDD, ASHANTI THOMAS AND ROB LE C ATES

FILE PHOTO | THE DAILY EASTERN NE WS

Black History Month events at Eastern include a NAACP Image Awards ceremony. Pictured above is four students at the 2022 Image Awards at Eastern.

Events themed ‘Black Resilience’ 
to celebrate Black history

By Cam’ron Hardy
News Editor | @DEN_news

With Black History Month here, clubs 
and organizations at Eastern will be hosting 
multiple events to honor and celebrate the 
month catering to this year’s theme Black 
Resilience.

On Thursday, a Lecture on Linguistic 
Justice: Black Language, Literacy, Iden-
tity, and Pedagogy will happen at room 
030 Lumpkin Auditorium from 3:30 p.m. 
to 4:45 p.m. The author, April Baker Bell 
will be present. Also, a Black history game 
night featuring bingo will be held in Thom-
as Hall at 9 p.m. and is presented by Hous-
ing and Dining.

On Monday, a sickle cell presentation 
will be presented by Julie Bly (American 
Red Cross). The presentation will be held in 
the Charleston-Mattoon Room in the Mar-
tin Luther King Jr. University Union from 4 
p.m. until 5 p.m. 

The Two Freedoms, Cosmopolitan, Co-
lonia: Art & Democracy in the thought of 

C.L.R James & Hannah Arednt event will 
be presented by Minkah Makalani, an As-
sociate Professor of African and African Di-
aspora Studies. The event will be held at 
5:30 p.m. in the Lecture Hall in Doudna 
Fine Arts Center.

On Feb. 8, the University Board Spot-
light: Slam Poetry will be hosted at 7 p.m. 
at 7th St. Underground.

On Feb. 10, a blood drive will be held 
in the MLK Jr. Union University Ballroom 
from noon until 5 p.m.

On Feb. 13, a Black freedom lecture pre-
sented by Alonzo Ward, a professor of Af-
rican American history, will take place in 
Room 2030 Lumpkin Auditorium at 4 p.m.

On Feb. 16, Dar He: The story of Emmett 
Till performance will be held in Dounda 
Fine Arts Center at 7:30 p.m. Ticket prices 
range from $15-$25. Tickets can be bought 
on www.doudnatix.com.

On Feb. 18, a “Slime Season” fashion 
show will take place in the Grand Ballroom 
in the MLK Jr. Union. The price will be $7 
and doors will open at 6 p.m. 

On Feb. 21, a Black Resilience: Turning 
Degrees to Commas $$$$ presentation will 
be held and presented by entrepreneur, Ve-
ronica Peterson.

On Feb. 22, a hip hop paint and sip will 
be held at 7th St. Underground from 7 p.m. 
to 9 p.m.

On Feb. 23,  a study abroad 101 “Why it 
is Crucial for Students of Color” event will 
occur at 4 p.m. in the Charleston-Mattoon 
Room in the MLK Jr. Union.

On Feb. 25, the Black Student Union 
2023 Extravaganza will start in the Grand 
Ballroom in the MLK Jr. Union at 7 p.m.

On Feb. 27, Family Feud (Black Knowl-
edge Style) will begin in the Grand Ball-
room or University Ballroom in the MLK Jr. 
Union from 7 p.m. to 9 p.m.

Throughout the month, Resident Halls 
will have a Black History Month Window 
Painting Contest.

Cam’ron Hardy can be reached at 
581-2812 or an dennewsdesk@gmail.

com.



3 THE DAILY EASTERN NEWS | NEWS february 1, 2023

Annual Miss Black EIU pageant to be canceled
Staff Report
Staff | @DEN_news

For the first time in 50 years, the Miss 
Black EIU Scholarship Pageant will be can-
celed due to a lack of contestants.

The Black Student Union has been the 
sponsor of The Miss Black EIU Scholarship 
Pageant for over five decades, and the event 
has been the most celebrated cultural tradi-
tion on Eastern’s campus in celebration of 
African American Heritage Month.

With the lack of pageant contestants this 
year, the EIU Student Life Office and Black 
Student Union has decided to cancel the 
pageant this year but look forward to con-
tinuing the event in 2024.

In place of the event, there will be a 
“Black Excellence” fashion show to cel-
ebrate Black history, culture, and style 

through fashion.
Miss Black EIU began in 1971 when 

Debbie Minter Jackson, at the time a soph-
omore English major was crowned.

Following Minter Jackson, was a legacy 
of 50 Miss Black EIU queens.

Originally the 50th anniversary of the 
scholarship pageant was in 2021; however, 
with COVID-19 the pageant was postponed 
to 2022.

Jaedah Franks, a junior biological sci-
ences major, was crowned the 50th Miss 
Black EIU. 

Once crowned, Franks joined a sister-
hood and legacy of 49 other Black women 
on Eastern’s campus.

The News Staff can be reached 
at 581-2812 or at dennewsdesk@

gmail.com. GR APHIC BY MADELYN KIDD

By Chandler Smith
Reporter | @DEN_news

Miss Black EIU has been around for 
five decades and is one of the most im-
portant celebrations for Black students 
that are recognizing African American 
Heritage month at Eastern.

Jaedah Franks, the 2022 Miss Black 
EIU and a junior biological science major, 
commented on some of the things that 
she has enjoyed since winning the pag-
eant.

“My biggest accomplishment has to be 
making the connections that I’ve made 
within the African American community 
and just around campus,” Franks said. 
“A lot of people come up to me and they 
notice me due to me being Miss Black 
EIU, so it actually makes me feel good in-
side that I have made an impact on cam-
pus where people know me in a positive 
setting.”

Being that impactful allows Franks to 
feel very important in the EIU community. 
The experience that the Miss Black EIU 
student has had in her life made a differ-
ence with her being the face for the EIU 
African American community and made 
her a stronger individual.

“I was a very shy person,” Franks said. 
“I’ve always been friendly, but I’ve always 
been shy to initiate a conversation or just 
be that friendly face on campus. So when 
I became Miss Black EIU, it allowed me to 
practice my social skills in a way and be 
able to just communicate with me and ev-
erybody. And I feel like it has really played 
a role in just being social all around.”

Being a shy individual, let alone a stu-
dent can be tough for a lot of students on 
campus. The pageant itself has allowed 
Franks to set herself at a higher standard 
for what she expects out of herself in life. 
Some students may want to set that stan-
dard for themselves.

“It has allowed me to always be on my 
P’s and Q’s in a way has taught me since 
[I’ve] grown up that no matter what you’re 
doing, someone is always watching,” 
Franks said. “So it’s allowed me to just be 
more aware of myself and how I’m carry-
ing myself around campus. I’ve always I 
want to say I’ve always been a well kept 
female. But being Ms. Black EIU held me 
to a higher standard,” Franks said.

The standard that Franks has set for 
herself has made her go for the goals she 

wants out of life. Franks is trying to reach 
her goals at Eastern, and she has added 
some additional goals, with her interests 
being pre-medicine and in public health 
and exercise science.

“I want to do my master’s program in 
exercise science or something around 
that area, so in between time I can be an 
athletic trainer,” Franks said. “That’s also 
something I wanted to do.”

Some Black students may feel pressure 
when it comes to discussions in classes. 
Franks has also felt the pressure, and as 
a Black woman, understands it, especial-
ly while having certain conversations in 
the classroom.

“I feel like, honestly, being an African 
American student on campus can be hard 
at times, especially when you’re in classes 
touching those touchy subjects about like 
race and different things that happened 
in the Black community,” Franks said.

Eastern’s campus has many resources 
to support the African American commu-
nity such as Black Student Union. 

There are supportive individuals on 
campus, and students have many ways to 

connect with others. Miss Black EIU has 
impacted individuals in the Eastern com-
munity.

Chandler Smith can be reached at 
581-2812 or at cbsmith5@eiu.edu.

Meet the 50th Miss Black EIU Jaedah Franks

FILE PHOTOS | THE DAILY EASTERN NE WS

Jaedah Franks is Eastern’s 2022 Homecoming Queen and 2022 Miss Black EIU. 
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EDITORIAL

COLUMN

Kyla Moton

It’s a few days before the start of Black 
History Month.

To me, Black History Month seems like 
the few times out of the year where Black 
culture and history are celebrated with gen-
uine energy and true pride from communi-
ties other than our own.

Being a Black woman on the campus 
of Eastern, I look forward to the various 
events and opportunities to celebrate Af-
rican American culture, seeing as it is the 
one month that we feel a strong sense of 
representation on campus.

On Jan. 25, a press release was issued 
regarding the Miss Black EIU pageant, stat-
ing that the 51st annual Miss Black EIU 
pageant would be canceled.

The news did not come as a shock to me, 
unfortunately.

Last semester, you all may remember an 
article that I wrote about regarding a staff 
member here at Eastern who moved on to a 
better job opportunity.

This was due to the fact that administra-

tors here at Eastern were not willing to pay 
her the proper wage for the amount of work 
that she does.

Yolanda Williams was the main advocate 
for resources for African American students 
on our campus for years.

She was very vocal about the fact that 
the resources for Black students on cam-

pus being scarce.
In return, she was met with criticism in-

stead of change. 
Now, we are starting to understand a bit 

more how the university operates when it 
comes to Black students.

The cancelation of one of the most antici-
pated events amongst the African American 
community on campus makes it clear that 
there is an inclusion gap that is directly af-
fecting our African American students.

The Miss Black EIU pageant was a way 
to spotlight the amazing African American 
women that grace Eastern’s campus.

Every past contestant of the Miss Black 
EIU pageant has continued to do amazing 
things both on and off campus, in and out 
of Charleston.

There was not much focus on the pag-
eant this year.

It is obvious that the lack of attention 
to the pageant was by those behind the 
scenes because there was a lack of interest 
in potential pageant contestants.

Black Student Union (BSU) members 
have been working and trying to get the 
word out about the pageant and get people 
excited for it, but the students on the BSU 
executive board only have so much that 
they can do.

They are the last people that we should 
be blaming for this situation.

As for the Miss Black EIU pageant, I 
hope that the pageant plans to come back 
eventually.

It was definitely one of my favorite Black 
History Month events just like many other 
people.

The idea of tradition is something that 
Eastern prioritizes and takes pride in.

Hopefully, with tradition in mind, a new 
tradition starts to develop or the old tradi-
tion will see its way back on campus in the 
future. 

Kyla Moton is a junior English 
major. She can be reached at klmo-

ton@eiu.edu or 217-581-2812.

Possible end of an iconic, cultural pageant at Eastern

Something must change within police departments
Another police brutality has affected the 

Black community, once again.
Tyre Nichols was killed by police offi-

cers on Jan. 7 and died Jan. 10. Tragedies 
like these are happening too often, but you 
don’t need us to tell you.

Each new innocent death highlights a 
pressing need for systemic change. While 
it is necessary for police officials to dismiss 
and fire power-abusing officers and politi-
cal office positions as commissioners, this 
is only the bare minimum for the gigantic 
problem.

It might “fix” the problem for a second, 
but you cannot expect every person in law 
enforcement to follow orders and do their 
job without abusing power. 

It is clear that firing officers does not fix 
the police brutality because if it did, we 
wouldn’t have as many deaths and miscon-
duct cases as we do now.

What is needed is a change at the root 
of the system; total departmental reform. 
More in-depth background checks need to 
be done. 

Having psychological screenings done 
can give employers a better insight into 
the person they are hiring. These types of 
screenings cannot be prepped for and are 
genuine thoughts from people that are try-
ing to become officers.

Psychologists are working to have selec-
tion processes that do not include some 
sort of bias, according to apa.org. More 
trainings on these officers must be done as 
well.

Five officers beat Nichols and none of 
them had any second thoughts to stop 
beating the man, and as of right now, it is 
unclear why they began beating Nichols in 
the first place. 

This is unacceptable.
If officers were to have proper, restrictive 

training, we would not have to burden the 
grief of lives across America are lost. De-
funding the police is another option to stop 
these unnecessary and violent acts from 
happening.

They do not need all of the resources that 
they currently have and can be used in oth-
er places such as youth homes, public safe-
ty, and just to benefit the community in 
general. 

Defunding can do a lot for small commu-
nities since they would be able to utilize the 
changes made. 

Bigger cities would take a little more 
work, but nonetheless, it would benefit ev-
eryone eventually. Ultimately, police officers 
have individuals in that position who thrive 
on the amount of power they are granted.

They do not care about helping the pub-

lic or the community- it is a power play to 
them. We need to stop hiring individuals 
who think this way, and we need to stop 
giving so much power to police officers.

The five officers who attacked Nichols 

were a part of an “elite” squad where they 
got to do a lot of things no one should be al-
lowed to do. 

Reformation is not a choice anymore, it 
has to happen or nothing will change.
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COLUMN

Cam’ron Hardy

COLUMN

Ashanti Thomas

" To bring about change, you must not be afraid to take 

the first step. We will fail when we fail to try. " - Rosa Parks
Quote of the Week:

I have been working at The News for 
about a year, and my experience has not 
been ideal.

When I first stepped into the Daily East-
ern News Newsroom, I looked forward to 
getting involved and working on my ma-
jor, journalism, outside of the classes that 
I was already required to take.

I was very quiet my first semester work-
ing at The News. My coworkers knew noth-
ing about me, and I still tried to keep it 
that way a little. As relationships began to 
form, I naturally tend to open myself a lit-
tle, but I still try to keep it at a minimum.

I gained a promotion my second se-
mester working at The News, so that re-
quired me to talk to the people I work with 
more.  With this, unfortunately, I have 
been in some situations where racist re-
marks have been stated. That caused me 
to feel uncomfortable or irate.

But in the moment, I knew how to re-
spond and not fit within the stereotype 
and react the way that was expected of 
someone that looks like me or where I 
come from.

There are other situations that, I would 
like to think have nothing to do with race, 
but still make me feel the same way.

Unfortunately, having situations like 
these are somewhat expected in the field of 
journalism and covering real world events, 
but I do what I can.

With that said, it is not terrible working 

at The News.
I look at some of my coworkers as 

friends that I feel comfortable around and 
hope to stay in contact with after gradu-
ation. They have offered me their ears to 
just express my frustrations with situa-
tions or anything that I feel.

I am currently the only Black man that 
works for The News. I have never been one 
to feel uncomfortable or unwelcome when I 
am the only one that looks the way I do. It 
allows me to know that I am doing some-
thing right and not being put inside a box.

I hope that my hard work and that the 
articles that I publish inspire people that 
look like me. I hope they read, listen and 
think that they could do what I do as well 
and that Black people are welcomed in 
this field, despite what they may think.

I hope that my presence working at The 
News will allow other Black men or wom-
en to want to come and work in the jour-
nalism field.

I understand that being the only Black 
person in a room can cause some worry. I 
hope my presence can be seen as a safety 

to someone, and that if someone sees me, 
they feel some sort of comfort or unity.

Even with inappropriate situations hap-
pening, I have not lost my passion for jour-
nalism. Ever since I can remember, I have 
found writing to be the best way for me to 
express myself.

I love reporting, writing movie reviews, 
and recording my podcast (Two Dudes 
Talk Movies on Spotify and Apple Podcast 
*wink*). I work hard despite conflicts, but 
you cannot stop that. You cannot fathom 
my love.

I have two more years in college to work 
on my degree in journalism. In that time, 
hopefully there’s some sort of change be-
cause it only ruins the experience for the 
next future journalist, and the world needs 
journalists.

Ultimately, it is not even about journal-
ism, it is just about being a good person, 
but that is a column for another day.

Cam’ron Hardy is a sophomore jour-
nalism major. He can be reached at ca-

hardy@eiu.edu or 217-581-2812.

Being a Black man at ‘The News,’ in journalism

Black music artists you should be listening to today
I am starting off with Ice Spice be-

cause- duh. If you are not already lis-
tening, then what are you doing? 

Ice Spice blew up after she released 
the single “Munch (Feelin’ U)” back in 
August and has only been getting big-
ger since.  

She is making records already with 
hitting 2.5 million streams the day 
her EP “Like...?” released only a week 
ago. The fact that she only had 3 new 
songs on the EP is crazy.  

Plus, she only started making music 
in 2021, so she is really my princess 
of rap right now. Her accent and soft 
voice rapping over drill beats is chef’s 
kiss, a truly great combination. I loved 
her lyrics throughout each song, too.  

She was so real when she said, 
“How can I lose if I am already chose? 
Like...” So generational. Real lyrics 
right there. My personal favorites from 
the EP are “In Ha Mood” and “Gangsta 
Boo.” She was really spitting on those 
tracks, and I cannot wait to see what 
she will do in the future.  

For some lowkey artists, I must talk 
about rap duo Paris, Texas. I love al-
ternative and rap and they are a per-
fect mix of both of those genres.  

Their first album “BOY ANONY-
MOUS” came out in 2021, which fea-
tures electric guitar riffs and upbeat 
production throughout the whole al-
bum beneath their rapping.  

In the song, “HEAVY METAL,” they 
rap over some harsh guitar sounds, 

a perfect title to match the energy of 
the track. It also rapidly changes at 
the end to the opposite of how it start-
ed, with what sounds like an acoustic 
guitar with softer, slower strings being 
played.  

Their sound on this has so many 
different levels, which keeps it inter-
esting and fun to listen to.  

On songs like “PACK 4 DA LOW,” 
it can be so energetic while “BETTER 
DAYS” starts out that way but switch-
es to a softer and slower beat again, to 
match the vibe of their lyrics.  

In their EP “Red Hand Akimbo,” the 
first song starts off with a classic gui-
tar riff, and I love how they mentioned 
their type of music when they rap, 
“N****s can’t tell if it’s rock, can’t tell if 
it’s rap, I walk in between.”  

He really said that so flawlessly. The 
production value on each track stands 
out to me on both records, so if you 
are a fan of either genre, give them a 
listen.  

I do not even know where to start 

with Kaytranada, his music is just so 
good. The production and beats on ev-
ery single track he spits out are flaw-
less, along with the vocals from fea-
turing artists like Kali Uchis, Syd 
from The Internet, Thundercat, and so 
much more.  

He has two albums and an EP and 
honestly, you could start with any of 
them for the first time, and I am sure 
you will fall in love.  

With his electronic sound, he adds 
a variety of beats like house, hip-hop 
and soul. “TRACK UNO” on his first 
album, “99.9%” is a masterpiece. It 
has so many elements to it, it is like a 
bunch of different songs at once. 

These are just a few of the black art-
ists out of so many that I wanted to 
highlight and give them all their flow-
ers and recognition.  

Ashanti Thomas is a junior dig-
ital media technology major. She 
can be reached at 581-2812 or at 

althomas5@eiu.edu.



6  THE DAILY EASTERN NEWS | news February 1, 2023

By Cam’ron Hardy
News Editor | @DEN_news

Before coming to Eastern at the begin-
ning of the Fall 2022-2023 semester and 
becoming the vice president of the Black 
Student Union, BSU, RJ Shields, a senior 
criminal justice major, was the social events 
chair for the BSU at his previous school, 
Lincoln College in Lincoln, Ill.

Shields said his previous school was 
shut down last May due to a low population 
after COVID-19. He said the school already 
had a small population, with only about 
800-1000 students, with about 90 percent 
Black students. 

One of the events that he assisted with 
at his previous school was a throwback ka-
raoke style event, they had guests come in 
and talk about different outlets, and they 
obtained help from Divine Nine Fraternities 
and Sororities and faculty members with 
planning and setting up events.

“BSU is something that I feel is import-
ant in college in general because college is 
a place where you go make lifelong friends 
and things like that, and BSU can help you 
have an outlet,” Shields said. “You can ac-
tually talk about certain issues and things 
like that that a lot of people might be un-
comfortable [with].”

Shields also said that being in BSU gives 
people the freedom to just express them-
selves. 

Shields said the transition from Lincoln 
to Eastern was pretty smooth except the 
part of being at a more diverse campus, but 
said it was not too bad. 

With being vice president of BSU, he is 
part of the executive board amongst oth-
er members, who Shields said are “a great 
group of people to be around.”

Shields said that the last meeting had 
around 30 people in attendance, but a lot 
of people signed up to be involved in BSU 
at Pantherpalooza. He also said that more 
people are excited about the meetings.

Shields said the meetings are a combina-
tion of both formal and informal. He said 
that there are some laid-back conversations 

pertaining to different issues in America, in-
cluding the recent Martin Luther King Jr. 
statue that was unveiled in Boston. 

Other times, the conversations have to be 
formal when members are planning and or-
ganizing events. One of Shields’ main goals 
is to get BSU as big as it once was.

“One of the biggest challenges for us, as 
a part of the executive board, is trying to in-
corporate and get more engagement from 
people,” Shields said.

Even though Shields has not been at 
Eastern his entire college career, he said he 
has been informed about all of the excite-
ment that was once present. He wants to 
find more people to be a part of the organi-

zation, so they can spread the word about 
events that come up and that people can 
speak highly about it. 

Shields has been a part of BSU for a long 
time and said he just wants to have his 
voice expressed.

“I just like to have a voice and be able to 
voice my opinion on a lot of stuff, just to 
help is the overall goal,” Shields said. “…I 
felt like I just wanted to help because they 
were talking about how the numbers for 
BSU were dwindling down over the past 
couple of years,” Shields said. “… I just 
wanted to help get it back to that type of 
glory because it’s not that represented on 
this campus anymore, for at my eyes look-

ing on the outside.”
Shields is still considering helping out 

BSU after graduation because he still wants 
to “bloom.”

“Come out and support BSU, just to get 
it back to the days of glory and to keep the 
campus together,” Shields said.

BSU has some events this month to cel-
ebrate Black History including a Black His-
tory Month bingo on Thursday. The event 
will take place in Thomas Dining Center 
from 9 p.m. to 11 p.m.

Cam’ron Hardy can be reached 
at 581-2812 or at dennewesdesk@

gmail.com.

BSU helps students express themselves

By Cam’ron Hardy
News Editor | @DEN_news

The National Pan-Hellenic Council, 
NPHC, was founded May 10, 1930, 
and has been nicknamed the Divine 
Nine, or D9, which is a collection of 
nine Black fraternities and sororities.

It was founded at Howard Univer-
sity in Washington D.C. and incorpo-
rated under laws in Illinois in 1937, 
according to sfl.osu.edu.

Among these fraternities and soror-
ities include:

• Alpha Phi Alpha Fraternity, Inc.
• Alpha Kappa Alpha Sorority, 

Inc.
• Kappa Alpha Psi Fraternity, 

Inc.
• Omega Psi Phi Fraternity, Inc.
• Delta Sigma Theta Sorority, 

Inc.
• Phi Beta Sigma Fraternity, Inc.
• Zeta Phi Beta Sorority, Inc.
• Sigma Gamma Rho Sorority, 

Inc.
• Iota Phi Theta Fraternity, Inc.

These organizations allow Black 
people to be among like-minded indi-
viduals. Each of these organizations 
have their own type of main values 
and standards, but all share the com-
mon goal of educating and uplifting 
the Black community from racial in-
equities, according to yesprep.com.

The entire D9 was founded in the 
20th century by Black students who 
were from Historically Black Colleges 
and Universities, HBCUs.

A lot of members from these orga-
nizations were a part of social justice 
movements including the Civil Rights 
Movement and Black Lives Matters 
movement. One of the notable people 
that was a part of these organizations 
is Martin Luther King Jr.

King was a member of Alpha Phi Al-
pha Fraternity, Inc. and joined the 
fraternity during June 1952, at Bos-
ton University, according to kinginsti-
tute.stanford.edu.

Another notable person that was 
a part of the D9 was Alicia Keys, 
a Grammys award winning sing-
er-songwriter. She joined Alpha Kap-

pa Alpha Sorority, Inc. 
Phylicia Rashad, an Emmy award 

winning actress, was also a member 
of Alpha Kappa Alpha Sorority, Inc.

If students are interested in joining 
one of these organizations, they can 
attend informational meetings that 
the organizations may have. 

After still wanting to join, they can 
go through the initiation process 
called on-line.

After some time of going through 
that process, which is supposed to be 
kept in secret, the organizations have 
events showing the person officially 
crossing and pledging the fraternity 
or sorority. 

People that are not in sororities 
and fraternizes gather and view oth-
ers being announced publicly that 
they are a part of the organization.

These organizations host numerous 
events throughout the school year in 
order to help the community.

It is also a way for organizations to 
make college a better experience for 
other people that attend the univer-
sity.

Seven of the nine fraternities and 
sororities are present at Eastern and 
host events for people to come and 
enjoy.

The fraternities and sororities pres-
ent at Eastern include:

• Omega Psi Phi Fraternity, Inc.
• Delta Sigma Theta Sorority, 

Inc.
• Phi Beta Sigma Fraternity, Inc.
• Zeta Phi Beta Sorority, Inc.
• Sigma Gamma Rho Sorority, 

Inc.
• Iota Phi Theta Fraternity, Inc.
• Alpha Phi Alpha Fraternity, Inc.

They create flyers and posters that 
are posted on social media to adver-
tise the events to others.

Be ing  a  par t  o f  o rgan iza t ions 
like these can be lifetime commit-
ments and is celebrated by others for 
achieving this accomplishment.

Cam’ron Hardy can be reached at 
581-2812 or at dennewsdesk@gmail.

com.

NPHC provides a space for Black students at Eastern

FILE PHOTO | THE DAILY EASTERN NE WS

The Black Student Union at Eastern hosts a variety of events throughout the school year. BSU provides Black students events and meetings where students can express 
themselves free of the free of judgement.
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 “I feel that EIU does show off and repre-
sent our Black athletes that are making an 
impact towards the school.”

Washington added to Thornton’s re-
sponse, “I constantly see positive and con-
gratulatory announcements of Black ath-
letes on EIU’s social media,” she said, “they 
do a great job at recognizing all athletes for 
their accomplishments.” 

In September of 2022, a Zippia report 
showed that 78 percent of basketball play-
ers are white, while 6.8 percent are Black or 
African-American, which shows that in or-
der to be a Division I athlete, it is almost 11 
times more likely that you will succeed as a 
white athlete, rather than if you are a Black 
athlete. 

Zippia also found that only 23 percent of 
basketball players are female, which only 
adds to the difficulty of being a Black Divi-
sion I athlete.

In regards to the difficulty of the sport 
they are playing as a Division I athlete, both 
Thornton and Washington say that the time 
working on their sport has drastically in-
creased.

“You have athletes that spend their whole 
lives on the sport.” Thornton said.

Washington takes a bit of a different an-
gle.

“There is a lot more responsibility, both 
on and off the court,” she said, “As a Black 
female athlete, it is important to lead in 
a positive way so that I can be someone 
young Black girls can look up to.”

Washington and Thornton also made it 
clear what it means to them to be a Black 
female athlete at their level, and how im-
portant it is to them. 

“It is a blessing to be a Division I ath-
lete,” Washington said. “Being in this po-
sition gives me a larger platform for young 
black girls to look up to, and shows them 
that they can do it too and become a Divi-
sion I athlete.”

“It means a lot to me because it has al-
ways been a dream for me, and I’m one of 
the only female athletes in my family to go 
Division I.” Thornton said.

Thornton also adds her personal reason-
ing for how much it means to her.

“I have little sisters that look up to me 
and I try to stress to them how special it is 
to be a Black girl, and how much hate you 
get for being a female and being Black, and 
actually being good at it,” Thornton said.

In the past, there have been few Black 
athletes that young boys and girls can look 
up to. Two current athletes, to which both 
Washington and Thornton each named 
one, are LeBron James and Stephen Curry.

“Two Black athletes that I have looked 
up to have been LeBron James and Serena 
Williams,” Washington said. “Both of them 
have set a good example on and off the 
court. They worked very hard, which shows 
that anyone, Black or white, can make their 
dreams come true with hard work and de-
termination.”

Thornton’s players to look up to are peo-
ple she said she’s always admired.

“I looked up to Maya Moore a lot, and 
when I was younger I wanted to be just like 
her,” Thornton said. “We had a very similar 
playing style, and she was just an amazing 
player overall.”

Thornton said she loves Stephen Curry’s 
passion. 

“He is an amazing player, breaking so 
many records. I love his passion for the 
game.” 

Washington said that she has not per-
sonally experienced anything negative for 
being a Black female athlete.

“Overall, being a Black female athlete 

has not made me feel any different than 
the other athletes on campus,” Washing-
ton said. “Throughout my life, I have never 
had any negative experiences being a Black 
female athlete, they have all been positive, 
which I am grateful for.”

Thornton, on the other hand, had a bit of 
a different experience.

“Growing up a Black athlete I had a lot of 
people look down on me, doubt me, or tried 
to look over me,” she said, “I had to prove 
all those people wrong.” 

Thornton also brought up a personal ex-
perience she had when she was younger.

“A lot of the parents were jeal-
ous that I would win awards 
and break records. Nothing has 
ever come easy for me, from 
then to now,” Thornton said. 
“It’s all paying off, and I wouldn’t 
trade my path and experiences 
for anything in the world. It has made me 
stronger and keeps me going to keep prov-
ing everyone wrong, and loving my family 
who have always supported me and been 
there for me.”

Mariah King, an assistant basketball 
coach and former player for the women’s 
basketball team also shared her thoughts 
on what it was like to be a Black Division 1 
athlete and now a Division 1 coach on East-
ern’s campus. 

She shared that while she was an athlete 
from 2009-2013 she had a positive expe-
rience throughout her time as a player for 
the women’s basketball team.

King said that Eastern provided a home-
like feel for her because of the family feel 
brought to her as she became closer with 
her teammates and the staff.

Things became a little bit different as she 
went on to play professionally overseas. 

She did not face any racial issues in her 

time overseas. 
However, she said it was stressful at 

times because the staff did not necessari-
ly care about her as a person because they 
just wanted wins.

“As a professional athlete, I learned real-
ly quick that it’s a business,” King said. “It 
took me some time to understand that it’s 
the same as college, some coaches didn’t 
care about me as a person at all. If I’m scor-
ing points and grabbing rebounds, every-
thing was all good. The moment I wasn’t 
perfect, the sooner they would threaten not 
to pay me or send me home.”

King recalls the games or 
moments she was not at her 
best game that it was men-
tally exhausting.

“I had no room for error,” 
King said. “A bit of struggle 
with perfection every time I 

stepped on a court was a challenge for 
me. At times it was mentally exhausting.”

She said although she enjoyed her time 
as a whole overseas, the fans made it 
more enjoyable and memorable.

“I loved experiencing different cultures 
and the fans are just amazing,” King said. 
“They are so great to you and it’s just re-
ally rewarding, especially signing auto-
graphs, having people recognize you, and 
looking up to you that only know from 
putting a ball in a hoop.” 

King said she is happy to be back at 
Eastern as a coach now, but she is the 
only Black woman on a coaching staff in 
the entire Eastern athletics department.

“There’s always been a family feel be-
tween the institution and I and I real-
ly appreciate that,” King said. “Although, 
I’d love to continue to see women of col-
or come through the doors of EIU athlet-
ics. I think we create an option for young 

black student athletes. It’ll give our pres-
ent Black female student athletes a sense 
of home away from home, parental fig-
ures, and sister figures.”

King said that she is proud to have 
been a Black female athlete and now to 
be a Black coach both at the Division 1 
level. 

“I know there’s a lot more work to be 
done for our younger generation, but I 
think we’re taking a step in the right di-
rection,” King said. “Speaking up about 
concerns, having a voice, and being brave 
enough to step into a room even when no 
one there looks like you, know that you’re 
put there for a reason. That’s something 
to be proud of.”

King said that she feels Eastern does a 
good job of representing and recognizing 
its Black athletes.

“I’d say they (the women’s basketball 
team) get recognition when it’s time to be 
acknowledged,” King said. “Could there 
be more? Yes, I’m sure of that. For exam-
ple, maybe encourage their identity devel-
opment and nurture their academic en-
gagement and career aspirations.” 

She said that she looks up to Universi-
ty of South Carolina’s head women’s bas-
ketball coach Dawn Staley who often can 
be seen promoting and being a voice for 
Black athletes and staff.

“Dawn Staley does a tremendous job of 
using her platform to be a voice for Black 
females in athletics,” King said. “She also 
does a great job of representing for the 
culture. I look up to her confidence and 
willingness to address issues that need to 
be spoken about no matter what others 
may think. 

King said her favorite quote by Staley 
is “I understand that my success isn’t 
about championships - it’s about bring-
ing together people who were once, and 
in some ways still are, divided. It’s bigger 
than basketball.”

King is only in the beginning of her 
coaching career. 

As time goes on, she hopes to bring 
more to Eastern’s program and wants 
to see Eastern continue to build on their 
recognition and representation of its 
Black athletes and coaching staff.

The DEN sports staff can be 
reached at 581-2812 or dennews-

desk@gmail.com

Taris Thornton, a sophomore human services major, and Lariah Washington, a senior marketing major, pose with their assistant basketball coach, Mariah King, Saturday 
afternoon.

“ Growing up a Black athlete I had a 
lot of people look down on me, doubt 
me, or tried to look over me. I had to 
prove all those people wrong. “

- Taris Thornton
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In May of 2022, the NCAA released 
statistics breaking down NCAA ath-
letes by ethnicity from 2021, finding 
that 8.8 percent were Black women 
athletes and 16.5 percent were Black 
male athletes.

Five current Black athletes here at 
Eastern shared their stories on what it 
is like to be a Black Division I athlete 
on campus.

Jay Pearson 
According to The Guardian, in the 

NCAA, football and basketball are the 
two sports that include the highest 
number of Black athletes.

Pearson is a redshirt freshman run-
ning back for the Eastern football 
team. Pearson said that the opportu-
nity to play football at the Division I 
level means a great deal to him.

“It means a lot actually because I’m 
doing something that a lot of Black 
males can’t even get the chance or op-
portunity to reach and for me, getting 
the chance to play and attend a D1 
school, means a lot to me and my fam-
ily,” Pearson said.

There is quite the transition from 
being a high school athlete to being 
a Division I athlete and for Pearson, 
he said that he is treated the same as 
other Black athletes on campus.

“In high school, I was getting treated 
like a celebrity but I was also still get-
ting treated with respect as any other 
black athlete but in college, I just get 
treated like any other Black athlete,” 
Pearson said.

There are many Black athletes, at 
all levels, that have become mentors 
for many athletes and non athletes. 
Pearson said that for him, Buffalo 
Bills safety Damar Hamlin is the ath-
lete that he looks to.

“I look to the neighborhood hero 

Damar Hamlin because, for one, I 
grew up with him and I watch how he 
took care of the neighborhood and give 
back to all the people from the hood,” 
Pearson said. 

Diego Oliver
 Oliver, like Pearson, is a member of 

the Eastern football team. Oliver is a 
redshirt freshman defensive back.

Oliver said that being a Black ath-
lete on campus forces him to take an-
other approach that is distinct from 
white athletes. 

“It’s been positive in most ways but 
being a Black athlete, you’ll always 
have to do some things a little differ-
ent,” Oliver said.

Being a Black Division I athlete 
gives Oliver a sense of accomplish-
ment.

“It means we have beat all the odds 
that have been stacked against us and 
proved everyone,” Oliver said. 

Oliver also chose another profes-
sional football player as someone he 
looks to for guidance.

“Greg Newsome II, who grew up in 
Chicago, went to Northwestern, and is 
now on the Cleveland Browns,” Oliver 
said. 

Joel Barrows
Barrows is also a part of the East-

ern football team as a defensive line-
man. He said that his experience as a 
Black athlete on campus has been op-
timistic.

“I think my experience here as a 
Black athlete has been a positive one,” 
Barrows said. “I’ve made a diverse 
group of friends and haven’t seen 
many racial issues within the athlet-
ic department.”

Both Pearson and Oliver said that 
Black athletes on campus get positive 
recognition and representation but 

Barrows feels differently. 
“I think the majority of the recogni-

tion we get occurs when there is a sit-
uation that causes racial controversy 
within society,” Barrows said.

Barrows said that the transition 
from high school to a Division I foot-
ball program has opened his mind to 
fellow athletes coming from different 
backgrounds.

“In high school, my team was pre-
dominantly Black and the majority of 
us came from similar situations. Be-
ing in this environment has allowed 

me to develop as a person and be more 
open to experience and relating to peo-
ple who come from a different walk of 
life.”

Barrows agreed with his fel low 
teammates, saying that playing at the 
Division I level as a Black athlete is 
nothing short of 

“Being a Division I athlete in general 
is a blessing and something that I am 
greatly appreciative of,” Barrows said. 
“I believe being a Black Division I ath-
lete has afforded me some opportuni-
ties that I otherwise wouldn’t have.”

Instead of focusing on just one 
Black athlete, Barrows said that he 
looks to all. 

“I look up to all Black athletes re-
gardless of level because we are active-
ly taking steps to better ourselves and 
personal situations,” Barrows said.

In order to focus on Black female 
athletes, two of Eastern’s women’s 
basketball players spoke on their ex-
periences being a Black female athlete 
at the Division I level. Senior guard Lari-
ah Washington and sophomore forward Taris 
Thornton both said that they have had positive 
experiences at Eastern. 

“My experience at EIU as a Black female 
athlete has been very positive,” Washington 
said. “The community at EIU has always been 
super welcoming and supportive, and it has al-
ways felt like a second home to me.

 Thornton agreed, saying “I feel like a lot of 
people try to lift you up and encourage you to 
be the best you can. I just feel like Eastern as a 
whole doesn’t tolerate discrimination”.

A common issue in sports is the lack of 
recognition for Black athletes, to which both 
Washington and Thornton believe Eastern is 
making progress towards. Thornton believes 
that Eastern is working hard to stand out, and 
that Black athletes are getting the recognition 
they deserve.

Eastern gives Black athletes positive experiences  
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Assistant coach Mariah King and the rest of the team come together during a timeout at their basketball game vs. Southeast Missouri in Lantz Arena Saturday afternoon

By Han Byer, Kate Stevens and Autumn Schulz
Photographer, Assistant Sports Editor and Sports Editor | @DEN_sports
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Joel Barrows, a junior management major, poses for 
pictures on Sunday afternoon.


	Daily Eastern News: February 01, 2023
	Recommended Citation

	2023.02.01_1
	2023.02.01_2
	2023.02.01_3
	2023.02.01_4
	2023.02.01_5
	2023.02.01_6
	2023.02.01_7
	2023.02.01_8

